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RESIDENT'S COLUMN 


A 

Example of Short 
Work Benefits 


By ABE TAYLOR 

Examples of Short Week Benefits Under Amended Provisions 
of 1976 SUB Plan Effective Weeks Beginning on and after 
January 3, 1977: 

1. Employees are laid off for two hours on Monday and 
work their normal shifts Tuesday through Friday. On Thurs¬ 
day, the Employees are offered or are scheduled for eight 
hours overlime on Saturday. 

M T W Th F S Total 
Hrs. Worked or Available 6 8 8 8 8 8 46 

Hrs. Laid Off 2 2 

Short Week Benefit: None 

Explanation: The limit of two overtime hours can offset the 
two hours of layoff. 

2. On Friday a notice was posted that the Employees’ 
department would work the Saturday in the following Week. 
During the following Week Employees are laid off for three 
hours during each of the first three days of the Week. 

M T W Th F S Total 

Hrs. Worked or Available 5 5 5 8 8 8 39 

Hrs. Laid Off 3 3 3 9 

Short Week Benefit: Payable for one hour 
Explanation: All eight hours of Saturday overtime offset 
eight of the nine hours of layoff. All of the overtime hours are 
considered in calculating the Short Week Benefit since notice 
of the overtime was given prior to the layoff. 

3. Employees are offered or work two hours’ overtime on 
Monday and Tuesday. On Wednesday Employees are laid off 
for one hour and are again laid off for four hours on Thursday-. 

M T W Th F S Total 

Hrs. Worked or Available 10 10 7 4 8 39 

Hrs. Laid Off 1 4 5 

Short Week Benefit: Payable for one hour 
Explanation: All of the overtime hours worked or available 
can be used to offset layoff hours since the overtime period 
was scheduled and occurred prior to the layoff. 

4. Employees are sent home 0.5 hours early each day 
Monday through Friday. On Wednesday, the Employees are 
notified they will be sent home after 7.5 hours and that they 
are scheduled or offered eight hours of work for Saturday. 

M T W Th F S Total 
Hrs. Worked or Available 7.5 7.5 7.5 7.5 7.5 8 45.5 
Hrs. Laid Off .5 .5 .5 .5 .5 2.5 

Short Week Benefit: None 

Explanation: The half hour of layoff on Thursday and on 
Friday can be offset by one of the Saturday overtime hours 
since the Saturday overtime was scheduled prior to the layoff 
on those days. The 1.5 hours of layoff incurred earlier in the 
week can be offset by the Saturday hours since the 2-hour 
overtime limit applicable to such earlier layoff is greater than 
the hours lost. 

5. Employees are laid off for three hours on Tuesday and at 
the same time are offered three hours of overtime on 
Thursday. 

M T W Th F Total 

Hrs. Worked or Available 8 5 8 11 8 40 

Hrs. Laid Off 3 3 

Short Week Benefit: Payable for one hour 
Explanation: Since the number of overtime hours exceeds 
the applicable 2-hour limit, only two hours of the overtime can 
be used to offset layoff hours since the notice of the overtime 
was given at the time of the layoff. 

6. Employees are laid off for four hours on Monday. On 
Thursday the employees are offered eight hours work on 
Saturday. 

M T W Th F S Total 

Hrs. Worked or Available 4 8 8 8 8 8 44 

Hrs. Laid Off 4 4 

Short Week Benefit: Payable for two hours 
Explanation: Only two of the Saturday overtime hours can 
be used to offset the hours of layoff because notice of the 
overtime was given after the layoff occurred. 

7. Employees are laid off for three hours on Monday. On 
Tuesday they are offered eight hours of work on Saturday. On 
Wednesday they are laid off for four hours. 

M T W Th F S Total 

Hrs. Worked or Available 5 8 4 8 8 8 41 

Hrs. Laid Off 3 4 7 

Short Week Benefit: Payable for one hour 
Explanation: Only two of the hours of layoff on Monday 
can be offset by the Saturday hours since notice of the over¬ 
time was given following that layoff. All of the layoff hours on 
Wednesday can be offset by the hours available on Saturday 
since the notice of overtime was given prior to that layoff. 

8. Employees are laid off four hours on Monday and four 


hours on Wednesday. On Thursday they are offered eight 
hours of work on Saturday. 

M T W Th F S Total 

Hrs. Worked or Available 4 8 4 8 8 8 40 

Hrs. Laid Off 4 4 8 

Short Week Benefit: Payable for six hours 
Explanation: Only two of the layoff hours during the Week 
can be offset by the overtime hours because the 2-hour limit 
applies if the notice of the overtime is given after the layoff has 
occurred. 

9. Employees are notified in advance of the week they will 
be on a ten-hour schedule Monday through Friday. On Wed¬ 
nesday the employees are sent home after four hours and are 
on layoff all day Thursday. On Friday the employees work ten 
hours and are offered eight hours of work on Saturday. 

M T W Th F S Total 

Hrs. Worked or Available 10 10 4 10 8 42 

Hrs. Laid Off 4 8 12 

Short Week Benefit: Payable for four hours 
Explanation: The four hours of overtime worked on Mon¬ 
day and Tuesday offset the four hours of layoff on Wednesday 
since notice of such overtime was given prior to such layoff. 
Two of the eight hours of layoff on Thursday can be offset by 
the 2 hours of Friday overtime since notice of the Friday 
overtime was given prior to the Thursday layoff. Only two of 
the remaining six hours of layoff on Thursday can be offset by 
the Saturday overtime since notice of the Saturday overtime 
was given following the Thorsdaf layoff. 

ill. Employees are notified in advance of the week that 
they will be on a ten-hour schedule Monday through Friday. 
The employees are laid off for eight hours on Wednesday. On 
Thursday and Friday the overtime for those days is cancelled 
but also on Thursday the employees are offered eight hours of 
work on Saturday. 

M T W Th F S Total 

Hrs. Worked or Available 10 10 8 8 8 44 

Hrs. Laid Off 8 8 

Short Week Benefit: Payable for two hours 
Explanation: The four overtime hours available on Monday 
and Tuesday can offset four of the eight layoff hours on 
Wednesday since notice of such overtime was given prior to 
the Wednesday layoff. Only two of the remaining four hours 
of layoff on Wednesday can be offset by the Saturday over¬ 
time since the notice of the Saturday overtime was given after 
the Wednesday layoff. 


Notice of Change or Corrrcliat; of Federal Income Tax 
Marital Statua and/or Exemptions for Regular Benefit Calculation 

(Any changes or cum Clions made below will l»e reflected in a re-determination 
of the amount of V/cckly After-Tax Hay applicable to Hie Week following the 
Week in which the Company receives (his util ice of change or correction.) 

PLEASE PRINT 

Badge, or 

Clock Wo._ 

Social 

1. Name __ Security No. _ 

(First Name) (Initial) (Last Name) 

2. I hereby I ] CHANGE - because of marriage, divorce, birth of a child or death, etc. 

| | CORRECT - because I previously made an error in filling out my SU11-1 

my marital status and/or the number of my dependent exemptions for federal income tax 
purposes, aa previously furnished for SUB Plan purposes, to bo used in determining 
the amount of my Weekly After-Tax Pay which is then used in the computation of Regular 
Benefits under the SUB Plan for subsequent weeks during this layoff period and thereafter. 

3. Indicate your marital status: Single I I Married I I 

4. List the total number of your federal income tax exemptions (including yourself) 



Total numher of exemptions claimed: _ 

1 understand that my completion of this form is only for the purpose of determining the 
amount of my Weekly After-Tax Pay used to determine the amount of my Regular Benefit 
under the SUB Plan. This form will not affect my income tax withholding for payroll purposes. 
This form docs not authorise General Motors Corporation to revise rny current Form W-4 on 
Me with the Company and doos not affect my claim of dependents for state UC benefit 

The information 1 am furnishing is true and correct to the best of my information and 
belief. 

Employe's Signature Date Signed 


PLANT USE ONLY: 

Approved____ Date____ 

Change c: correction to be effective for week beginning__ and thereafter. 


Additional Guidelines for 2-Hour Overtime Limitation in 
Calculating Short Week Benefits: 

1. The layoff period starting, for example, after 4-hours 
work on a Tuesday and ending with Employee’s return to 
work at the start of the shift on Thursday, is a single continu¬ 
ous layoff period. Such single period in its entirety is subject 
to or not subject to the 2-hour limitation. The hours lost on 
each day is not considered a separate layoff. 

2. Notice of intent to work overtime given to appropriate 
local Union official(s) prior to occurrence of a layoff and prior 
to notifying Employee(s), will be considered sufficient to 
negate application of the 2-hour overtime limitation to such 
layoff. 

3. Notice of general intent to work overtime for part of an 
equalization of hours group, without naming specific Em¬ 
ployees, is sufficient advance notice until equalization of 
hours listing from which Employees are to be selected is 
available. 

4. Notice to appropriate local Union ofiicial(s) or to Em¬ 
ployees actively at work of overtime scheduled for the de¬ 
partments) for the following Week, is considered as sufficient 
advance notice to Employees who return from temporary or 
permanent layoff during such following Week and who are 
otherwise eligible for a Short Week Benefit. 

Alcohol Recovery 
Programme 

By ED MALLOY 

I am very pleased with the results our programme is con¬ 
tinuing to have. In the Plant today there is no reason for 
anybody to suffer from a drinking problem and there comes a 
time when we just cannot quit on our own, we have that help 
available so whv not make use of it. 

AGE? ” 

Something I come across very often is that some people 
seem to think that you have to be a certain age before you can 
have a problem, like “he or she just cannot have a drinking 
problem — they are only 21 or 22,” which is far from the truth, 
as far as I artf concerned there is no too old or too young. 
While on the same subject, it is a pleasure to see so many 
younger people recognizing the problem before it really mes¬ 
ses up their lives, and as we know the sooner we do something 
about any problem, the easier it is to deal with. 
FOLLOW-UP 

Follow-up is very important in a programme of recovery, 
and we have a few that do not want to put enough into the 
Follow-up, that is required — not only to be sober but to be 
happy. It is just the same as going to a doctor for an illness, 
getting the right kind of medicine and then not taking it. Motto 
— do the follow-up and eliminate the chances of relapse, but 
as I said there are only a few in this catetory. 

In closing, I would like to express my thanks to all the 
people, both Union and Company for their help and co¬ 
operation which makes my job a lot easier. If you have any 
questions, or would like information concerning our pro¬ 
gramme, please call me at 725-1759. In Plant 7072 or 6491. 
Union Hall, Ray Lunn’s office 644-6400. 


OSHAWA FEDERAL 
NDP RIDING ASSOCIATION 
FOUNDING CONVENTION 

Dinner and Dance 
April 30th, 6:30 p.m. 

Italian Recreational Club 
Election of Officers 
Guest Speaker 
Many Spot Dances and Prizes 
Bar Privileges — Disc Jockey 
Tickets Available — UAW Hall 
44 Bond Street East 
NDP Regional Office 
3Y4 Simcoe Street South, 

$10.00 Per Person 
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TRUDEAUMANIA 
MEA AS 

UNEMPLOYMENT 


Truck Plant Intimidation 


By WILLIAM RUTHERFORD 

At a well attended meeting the 
Houdaille Unit of Local 222 elected 
their Committee for the coming year. 
Elected were William Rutherford, 
John Craggs, 
William Rudyk 
and Bruce Dug- 
gan for the 
Committee with 
Frank Cassidy 
elected to the Al- 
temate’s posi¬ 
tion. We will 
continue to hold 
our election 
yearly to main- 
t a i n full 
membership participation in union 
business. We will be drafting our 
amendments for coming negotiations 
and will be holding another meeting 
to present them to the membership 
before submitting some to the man¬ 
agement. 

We will continue our activities in 
community affairs with the hope of 
reducing municipal taxes to a sane 
denomination and continue to ex¬ 
pose the unfair approach of the pre¬ 
sent governments who tend to put 
the cost of running our society on the 
backs of those who work with their 
hands. 

The Committee hopes that every 


By DOLLY CRABB 
Committeeman 
“B” BODY SHOP 

I would like to thank all the 
brothers of Zone 5 for the over¬ 
whelming support given me in the 
recent Committeeman elections. 

At this time I would like to inform 
the brothers of Zone 5 of some of the 
working conditions which have been 
agreed to but have not been carried 
out yet. 

1, “FANS” — It has been some¬ 
time now that an agreement was 
reached on the purchasing of new 
fans for the line. These new fans did 
arrive on the first of March, but it 
took nearly a year for Adam Hamil¬ 
ton, superintendent, to agree to 
these and knowing him it will take 
another year to get the fans installed. 

2. “SWEEPING” — There have 
been several requests to this same 
superintendant and assistant, Don 
Stroud, to correct the sweeping 
problem within the Body Shop to 
make it a more desirable place to 
work. But instead of trying to help 
make this Zone cleaner he has taken 
away the lunch table and water foun¬ 
tain cleaner. It seems funny the Body 
Shop being the most unhealthy place 
to work that this superintendent 


By JOE JARVIS 

Brothers and sisters in Zone 14,1 
would like to thank you for my ac¬ 
clamation as Committeeman, and 
also Brother Don Thompson who is 
now our Alternate has asked me to 
relay his sincere appreciation to all 
those who voted. 

Hopefully by the time this article is 
in our homes, all of our zone elec¬ 
tions will be over and the con¬ 
stituents in the various areas have 
elected the Candidates of their choice 
without being influenced by the 
mud-slinging or hate literature. 

It always amazes me to read the 
numerous pamphlets telling us how 
dedicated to our union meetings the 
candidates are, but the number of 
meetings cancelled due to not having 
the required 50 people present to 
make the quorum speaks for itself. 
Like all of your union representa¬ 
tives, I would like to see more of my 
co-workers taking an interest in our 
union meetings. Admittedly some 
get pretty dull, but not the ones 
around election time. 

I believe we owe a special word of 


department in the plant will elect the 
strongest steward possible during 
the coming stewards' elections. 

Unemployment has risen con¬ 
siderably during the last year with 
over 1 million out of work. This 
means that one out of every twelve 
wage earners have no means of sup¬ 
port. 

According to Trudeau and his ad¬ 
ministration we are living beyond 
our means, or if you cannot afford 
bread, eat cake. He sounds like a guy 
who's flipped his biscuit. We, on the 
other hand, are not protesting loud 
enough on unemployment. Can we 
be content with one in twelve out of 
work in the country? How long be¬ 
fore this backs up to effect the auto 
industry? It is only the reactionaries 
who oppose government contribu¬ 
tions to UIC Medical Benefits, or re¬ 
lief for unemployed that suggest that 
people on the dole can afford new 
cars. 

History has shown that people 
want to work, and that a country with 
the wealth and reserves such as 
Canada has, has the duty to provide 
that work. It is only the stock holders 
and wealthy who have found they do 
not have to work for a living and 
backward governments have pro¬ 
vided government dole for the weal¬ 
thy for many years. 


would cut comers on sweeping while 
other superintendents retain a table 
and water fountain cleaner. 

3. “COVERALLS” — During 
the last set of negotiations that all 
body in white employees may re¬ 
ceive coveralls on a one for one 
basis, which entitles them to a per¬ 
sonal locker. Which at the time of 
writing we are still awaiting the 
Company to supply these lockers. 

4. “OVERTIME” — Recently 
there has been much scheduled over¬ 
time in the plant and the brothers of 
this Zone have been more than co¬ 
operative with the Company in 
achieving this overtime. But there 
are times when certain employees 
are unable to work the extra hours. 
Certain supervisors have tried to 
steal the employees’ 5 minute wasi. 
up period they are entitled to by mak¬ 
ing them stay to the second whistle. 
This is absolutely wrong, as you are 
entitled to the five minute wash up 
period at the end of an eight hour 
shift. 

Due to space permitting, I will re¬ 
port more in my next article to in¬ 
form the brothers of the happenings 
in Zone 5. 

Remember if you have a problem 
big or small don’t hesitate to call 
your Committeeman. 


thanks from all of Zone 14 to Brother 
Don Tebble who chose not to run as 
our Alternate this term. Don has 
worked hard and faithfully with us all 
for the last five years. Thanks for a 
job well done Don! 

VERBAL COMMITMENTS 

I would like to give a word of 
caution to our new representatives 
and a reminder to the experienced. 
When dealing with some of our 
senior Supervisors and they give 
their word to you, it would be wise to 
remember a saying we have all heard 
“A man is only as good as his word”. 
Without doing any name calling, if 
you are talking with B. Hooper and 
you want his word to count, make 
sure he’s got his pen in hand or it 
doesn’t mean a thing. 

I have been told that very soon 
we can expect to see the start of our 
negotiated lunch areas. Let’s hope 
our refrigerators are here before the 
hot weather. If you have any ques¬ 
tions on protective clothing, lockers 
etc. that was negotiated, give me a 
call and 1 will try to answer them for 
you. 


By DON COUCH 
District Committeeman 

The past few years the Truck Plant 
has been marked by work stoppages 
created because the employees 
could no longer tolerate the way they 
were being mis¬ 
treated by a few 
of the more 
notorious super¬ 
visors like Tony 
Killingbeck and 
Gary Hopkins. 
For instance less 
than two years 
ago we ap¬ 
proached higher 
management 
about the way 


By KEITH POST 
B Body and Paint Shop 
Committeeman 

On March 10, 1977, plant manager 
W. Peel issued a love letter to each 
employee in B Body plant. He stated 
they were unable to work all the 
scheduled 1.1 
hours overtime 
on the second 
shift that week. 

He said he was 
concerned be¬ 
cause, as he put 
it, “There is a 
loss of potential 
earnings to all 
employees, both 
from the stand- 
pointofovertime 
hours as well as additional night shift 
premium for all hours worked after 
midnight.” 

Lets take a look at this point. I 
find, after being in GM for 24 years, 
their pretended concern about us los¬ 
ing any potential earnings is ridicu¬ 
lous to the extreme. 

If GM is so concerned, let them 
pay more than their lousy 3% wage 
increase. Let them share with their 
employees the tremendous profits 
they brought in last year. 

The second point in the letter was: 
“The loss in production represents a 
handicap to our sales and dealer per¬ 
sonnel in their vigorous attack for a 
better share of the Canadian 
market.” 

You would think from the above 
quotes their hearts really are in the 
right place. Meanwhile, the Ford and 


PARTS ZONE 15 — 
ELECTION RESULTS 
First of all I would like to thank all 
Parts, Zone 15 workers who have 
supported me in re-electing me as 
Committeeman, the election results 
are as follows: 

ZONE 15 COMMITTEEMAN 
Gary Wannamaker 41 
Burt Busker 213 — Elected 

ZONE 15 ALTERNATE 
COMMITTEEMAN 
Don Crawford 69 
N.E. “Cy” Taylor 187 — Elected 
Spoiled and Blank Ballots 8 
I promise to work in full coopera¬ 
tion with my alternate commit¬ 
teeman Brother “Cy” Taylor in giv¬ 
ing all Zone 15 parts workers the best 
of union representation possible. 
MORE PARTS EMPLOYEES 
RECALLED 

A total of another 8 employees in 
Parts in accordance with their senior¬ 
ity under Paragraph 9 of the local 
agreement, in conjunction with the 
possibility of some greater seniority 
employees who are classified as 
placement cases, and who are pre¬ 
sently laid off. All former Parts em¬ 
ployees with active paragraph 9 re¬ 
turn transfers on file should keep in 


Killingbeck was acting and 
cautioned them about the trouble 
which could develop if he was not 
moved from the area to give the 
motor line employees a break! At 
this time the Plant Manager said he 
knew there was something wrong 
with the way Killingbeck conducted 
himself but requested we bear with 
him until he could be retrained stat¬ 
ing “A leopard cannot change his 
spots overnight”. Before many 
weeks passed the motor line em¬ 
ployees, unable to tolerate any more 
abuse, took matters into their own 
hands and walked out stopping pro¬ 
duction. As usual the Union bailed 
the Company out of a jackpot of their 
own creation by convincing the 


Chrysler corporations are telling 
their employees the same story. If 
they • are concerned about more 
sales, why don’t they cut the price on 
the cars when any model costs less 
than $1000 to make? 

I am convinced the majority of 
employees are willing to work over¬ 
time for the one reason that their 
weekly pay is inadequate at present. 
People who feel they don’t need the 
extra overtime money, would proba¬ 
bly do the favour of working all the 
overtime if they were treated like hu¬ 
man beings by management. 

Now you would think that they 
would try to improve their em¬ 
ployees' working conditions by ex¬ 
tending the prime and first laquer 
booths and build an air ventilation 
booth for the anti-rust sprayers. I 
don’t think W. Peel would spend any 
time at all in the prime spray booth 
due to the unhealthy air condition. 

The main point in the love letter 
was where Peel stated it was in our 
interest to have an overtime agree¬ 
ment! Because of this I filed griev¬ 
ance no. A39694 as the Company is 
violating our collective agreement by 
not recognizing UAW Local 222 as 
the exclusive bargaining agent with 
respect to wages, hours, and working 
conditions. 

The Company tried in the last set 
of negotiations to get an overtime 
agreement. Fortunately, they were 
not successful. For the benefit of the 
newly hired brothers and sisters, 
prior to May, 1975, the foremen used 
to come around and tell you you had 
to work whatever hours they 
wanted. They did not ask. 


By BURT BUSKER 
Committeeman 

contact with the committeeman in 
your Zone or myself to check the 
seniority cut off date in Parts and 
Service (Phone 683-4642). 
REPLACING GAS LIFT TRUCKS 
A total of four more electric lift 
trucks have been purchased by the 
Company to replace the air polluting 
gas lift trucks. I am pleased that one 
electric lift truck has been placed in 
the packing line area for the purpose 
of unloading the trains. I am sure that 
the brothers and sisters will notice a 
difference in the air. 

END SIX YEAR 
PENSION AGREEMENT 
There is no question in my mind in 
recommending to our International 
Union that we must never again sign 
a six year pension agreement. We 
simply do not have the economists 
who are able to tell, and look this far 
ahead in the future to determine what 
our standard of living will be six 
years from now. We are shocked al¬ 
ready from one month to the next 
when prices keep on rising upwards 
such as Hydro, water sewer charges, 
gas, oil and food etc. The cost of 
living bonus which was negotiated 
on account of the closed six year 
pension agreement only amounts to a 


workers to return to work, but not 
before this action resulted in G.M. 
losing money as well as the em¬ 
ployees. 

At the present time the same 
amount of trouble and dissention still 
exists on the motor line despite the 
fact Killingbeck’s area is now almost 
entirely populated by different 
people. Just recently the Company 
was unable to get the daily overtime 
they desired on 2 Shift simply be¬ 
cause the employees refused to co¬ 
operate with Killingbeck and a 
couple of other Supervisors of ap¬ 
proximately the same calibre. Prior 
to the daily overtime being 
scheduled we informed higher 
supervision they would have prob¬ 
lems getting people to work this 
overtime unless they moved Super¬ 
visors Killingbeck and Hopkins. Al¬ 
though higher management was 
aware we knew how the workers felt, 
they said these Supervisors could 
not be moved or they would lose 
face. Surely by now Detroit must 
realize how much money these 
Supervisors have the cost the Corpo¬ 
ration but I cannot help but wonder 
on which side of the Profit and Loss 
Sheet they list face! 

Over the past couplS of years 
“Gary Hopkins” the other half of the 
Truck Plant’s infamous act, has been 
doing his share to promote discon¬ 
tentment and disorder. Grievance 
A33867 was filed against this Super¬ 
visor requesting his removal because 
he backed an employee up against a 
work bench and challenged him to a 
fight. Obviously this action was de¬ 
signed to aggravate the worker so he 
would make a foolish statement or 
commit an impulsive act affording 
Hopkins the opportunity to exercise 
his unnatural desires to discipline 
someone. Hopkins is known as the 
type of person who gets his kicks 
from badgering people and disciplin¬ 
ing them when they retaliate. 

For instance Grievances A37240 
and A37227 were filed against Hop¬ 
kins who had been frequently acting 
as a General Foreman. On this date 
he approached a stockman and said 
to him, “lam going up in this Com¬ 
pany and then I can fix all you 
D P’s.” To illustrate how this super¬ 
visor’s antics work, below is an 
exact quote of what this worker said 
when discussing this incident with 
the committeeman, “There must be 
something wrong with his head, I al¬ 
most punched him in the mouth!” “I 
am going to see Superintendent Bob 
Shouldra about this, he’s just as 
much a D.P. as I am, maybe he’ll do 
something about that person”. Had 
this worker reacted to Hopkins by 
punching him in the mouth he would 
be out of a job today and the foreman 
would be allowed to carry on as usu¬ 
al. The individual Hopkins backed 
up against the bench and tried to 
goad into a fight, only had a few years 
seniority so the Company denied this 
incident happened but it was not so 
easy for them to deny what took 
place with the stockman since he was 
a high seniority worker who had pre¬ 
viously been on supervision and was 
regarded as a model employee by his 
superiors. 

When these three grievances were 
presented to higher Supervision and 
we requested Hopkins be removed 
from the Truck Plant as a Super¬ 
visor, we were told by them “ If he is 
not any good as a Supervisor in the 
Truck Plant, he won’t be any good as 
a Supervisor anywhere else!” How¬ 
ever, they did refrain from allowing 
him to act as a General Foreman until 
after these grievances were resolved 
at a meeting in negotiations but un¬ 
fortunately he is once again being al¬ 
lowed to replace General Foreman 
Gord Clark when he is absent. This 
alone proves G.M. not only con¬ 
dones the actions of Supervisors like 
Killingbeck and Hopkins but appa¬ 
rently encourages other Foremen to 
behave in the same manner. There is 
Continued on Page three 

maximum of less than $2 per week 
based over the six years. We know 
that these types of cost of living in¬ 
creases are inadequate for those al¬ 
ready retired. 



Conditions to Improve 


Honesty a Policy 



GM Love Letters 




News and Views 
from Parts 
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Hockey 
Hot Box 


1977 

Retirees’ Golf League 

ATERINLI 

All prices same as last year 
$4 Membership — $3 Golf Fees 
No advance in prices 

Any Retiree can join this league — It’s a lot of fun 
Two or three tournaments will be played 
Must be a member to get the $3 fee 
Monday to Friday inclusive — League days Wednesday 

Get your membership from W. Harmer or at the clubhouse 
More information, see C. Heard, 

Chas. Pearson, Harold Wilson, or myself, 

W. Harmer, President: 725-1058 



By LLOYD CLARKE 
President 

Doing a column on the last game of 
the UAW Hockey League weeks af¬ 
ter it was played may seem a little 
ridiculous, but considering the ex¬ 
citement that 
was created and 
the champions 
that emerged I 
felt that it was 
only fitting. 
Whitby Auto 
Sales and Starr 
Furniture skated 
onto the ice in the 
Civic on March 
13th, knowing 
full well that the 
whole year was now down to one 
game, winner take all. 

The scoring champion, Doug 
Crough, opened the scoring for 
Whitby at 10:12 of the first period 
only to have Bob Menard notch the 
equalizer for Starr six minutes later. 
Crough put Whitby ahead again in 
the middle frame scoring on a power 
play. Bob Menard made it 2-2 on a 
power play also at 8:05 while Mike 
Hannivan finally put Starr ahead to 
close out the period. 

By 4:49 of the final period Rick 
Evans had tied the game and Tom 
Conahan had jumped Whitby into a 
4-3 lead. Both clubs had many scor¬ 
ing chances only to be stymied by 


Once again this year All Seasons 
Sports captured the League champ¬ 
ionship under the coaching of Bob 
Phinney, as well as finishing in first 
place in the League standings. 

In the fourth game of the finals All 
Seasons downed Stereo Master 6-4 
giving All Seasons the series three 
games to one. 

Goal scorers for All Seasons were 


By LILL BRAUND 

MARCH 1, 1977, 

HIGH TRIPLES 

Marg Gray 730 (253, 282), Marg 
Veenhoff 706 (212, 237, 257), Barb 
Smith 688 (206, 242, 240), Isabel 
McFarlane 682 (225, 256, 201), 
Loretta Gourley 663 (259, 261), 
Betty Love 634 (253, 209). 

HIGH SINGLES 

Marg Fitchett 263, Vi Brown 250, 
Doreen Lockhart 251, Maij Comer- 
ford 244, Annabelle Cobb 232, Do¬ 
reen Fogal 223, Verna Parker 222, 
Betty Rutherford 222, Kay Stires 
221, Phyllis Clarke 216, Elsie Bathe 
215, 204, Jen Carey 214, Ruby 
Rockbrune 212, Ethel Thomson 209, 
Evelyn Mulligan 209, Ethel Fogal 
209, Mary Turner 208, Flo Panter 
208, Reta Cobra 203. 

TEAM STANDINGS 

Alley Cats 27, Team Canada 27, 
Lollipops 21, Hopefuls 21, Pin Pals 
18, Motor City Rollers 18, Sober Six 
15, Local Girls 13. 



John Hay and Nels McGraw in the 
nets. Finally at 12:47 Mike Noonan 
notched the tying goal which eventu¬ 
ally led to overtime for the second 
time in the series. 

In the overtime, the hitting re¬ 
mained just as relentless as in the 
previous three periods, with the of¬ 
ficials doing an excellent job in keep¬ 
ing things under control. 

At 4:57 with Whitby’s Crough 
checking furiously along the boards 
trying to keep the puck in Starr’s end 
the Starr player attempted to clear 
the puck only to have it hit 
McGraw’s skate and trickle into the 
net. 

Consequently Whitby Auto Sales 
are the 1976-77 champs. Highlighting 
Wjjitby’s attack was Doug Crough 
with three goals and two assists. For 
Starr, Bob Menard had two goals and 
one assist while Russ Korbak picked 
up three assists. 

On behalf of the UAW Hockey 
League, I would like to thank the 
following people for their contribu¬ 
tion: referees Dan Price, Bill 
McLaughlin and the Civic staff for 
their dutiful assistance. Also to the 
sponsors, Whitby Auto Sales, Starr 
Furniture, Falcon T.V., and V.S. 
Services, thank you for your 
financial support. 

Have a good summer and see you 
next fall. 


League President 


Tim Shakotko for two, Randy Ro¬ 
gers, Mark Blanchard, Ron Arnold 
and Dave Tabb. 

For Stereo, Gerry Garrard had 
two goals with singles by Steve 
Patcheson and Lou Anderson. 

The League’s Dinner and Dance 
will be held April 16, 1977, at 7:00 
p.m., for tickets call 723-6297. 


MARCH 8, 1977, 

HIGH TRIPLES 

Isabel McFarlane 678 (265, 216), 
Marg Gray 661 (202, 259, 200), Marg 
Fitchett 650 (272, 262), Ruby 
Rockbrune 644 (243, 249), Marg 
Veenhoff 624 (202, 236), Mae Sears 
614 (220,245), Jackie Finn 613 (260), 
Annabelle Cobb 604 (258). 

HIGH SINGLES 

Maij Leddy 245, Kay Stires 238, 
Hazel Farrow 226, Jen Carey 219, 
Betty Love 209, Vi Brown 208, Betty 
Clark 206, Rose Dale 202. 

TEAM STANDINGS 

Alley Cats 30, Team Canada 28, 
Lollipops 24, Hopefuls 22, Motor 
City Rollers 21, Pin Pals 19, Sober 
Six 17, Local Girls 15. 

MARCH 15, 1977 
HIGH TRIPLES 

Marg Fitchett 754 (248, 307), Joan 
Taylor 710 (220, 275, 215), Vern 
Parker 695 (256, 235, 204), Marg 
Veenhoff 644 (252), Lill Braund 627 
(243), Barb Smith 623 (213,240), An¬ 
nabelle Cobb 619 (207, 225). 

HIGH SINGLES 

Marj Comerford 259, Jackie Finn 
254, Reta Cobra 234, Betty Ruther¬ 
ford 227, 207, Hazel Farrow 225, Jen 
Carey 225, 218, Eileen Smith 222, 
Elsie Bathe 221, Maij Groat 212, 
Mae Sears 211, Ruth Hopson 208, 
Kay Stires 204, Marg Gray 203, 
Betty Clark 200. 

TEAM STANDINGS 

Team Canada 31, Alley Cats 30, 
Hopefuls 26, Motor City Rollers 25, 
Lollipops 25, Pin Pals 23, Sober Six 
17, Local Girls 15. 


After reading the 1977 fishing regu¬ 
lations, again, about the early open¬ 
ing of rainbow fishing, at the mouth 
of the creeks that empty into Lake 
Ontario; the part about the 
Ganaraska River is very clear— you 
can fish upstream from Lake Ontario 
to the CNR bridge. I would also say 
you can fish Lake Ontario all year 
long by means of angling. So I would 
think you can fish the Newcastle 
harbour and the Bowmanville har¬ 
bour. This does give you the 
privilege of fishing a few hundred 
feet upstream, where maybe the 
fishing is better. If in doubt phone 
Lindsay Department of Natural Re¬ 
sources. Ask the operator for the 
Department of Lands and Forests at 
Zenith 9-2000 — no charge. 

The early season rainbow 
fishermen all seem to use fish roe, 
tied in those little sacks. Speaking of 
tying those fish eggs, any fish eggs 
seem to be alright, but most fish pre¬ 
fer salmon eggs, probably because of 
the larger size. 

There is a great article in the April 
issue of the Out-of-doors magazine 
on the use of formaldehyde as a pre¬ 
server of fish eggs and a small 
amount of formaldehyde makes the 
eggs so much easier to handle, when 
tying. The formaldehyde when 
washed off the eggs, does not seem 
to prevent the eggs from being attrac¬ 
tive to the fish. I often wonder why 
fish eggs in those little sacks would 
not be good bait when still fishing for 
either bass or pickerel. Sure would 
warrant a good try. 

We are blessed with living in this 
area which is one of the best fishing 
spots, where travel is very easy and 
simple, and there is an open season 
all year round for some species of 
fish. Pickerel fishing only closed 6 
weeks in Lake Scugog; Trout and 
salmon fishing out of Lake Ontario 
open all season; Smelt and sucker 
fishing in the early spring and, of 
course, salmon fishing in the fall; 
Pickerel, pike, bass and musky, as 
much as you can take for about 6 
months. 

So one doesn’t need to stay home 
and mope about with all these fish 
practically at our door steps. 

In my last column I guessed wrong 
on the early arrival of migrating 


birds. Those early arrivals especially 
the robins must suffer from the lack 
of food when a late snow fall covers 
the ground. I have observed the 
grackles (black birds) along the 
Oshawa creek where the icebergs 
have been pushed up on the shore 
picking the frozen fish and crayfish 
out of the icebergs. You will also 
notice the birds along a sunny side of 
a bank searching new green grass for 
food. So if there is a way to find food 
those birds will discover it. In the 
spring duck migration we see more 
different kinds of ducks in this area 
than we see in the fall. For there are 
many ponds all over and the ducks 
are with us in their full plumage wait¬ 
ing to move farther north every day 
to nest. In the fall migration on the 
other hand the ducks only leave the 
far north country when they are dri¬ 
ven out by the cold flying south with 
very little stopping. There are many 
places to see the spring migration of 
ducks or shore birds and included is 
the Third Marsh (the conservation 
park). Wear lots of good warm clo¬ 
thing and have a pair of binoculars in 
your hand. If you do not wish to stay 
along the Lake Ontario shore, espe¬ 
cially on a very windy day, visit a 
local woods where the soil is sandy 
and light and where the hardwoods 
like maple and beech grow. 

And there you will likely find the 
early spring flowers like Spring 
Beauty and the Hepatica. The best 
place I ever found for these two early 
spring flowers was Grierson’s 
woods, now covered with houses 
and the flowers long since gone. And 
there was also that woods on the 
townline north of Adelaide Street. 
But I know you likely have your 
favourite spot. 

The Union Rod and Gun Club 
property north of Newcastle on a 
small ridge early spring flowers can 
be found, if you are prepared to wdlk 
a little. 

Don't forget your 1977 member¬ 
ship card — still $1. 

Fish entry forms are available. 

Trapshooting every Sunday morn¬ 
ing at Newcastle property. Give 
Tom Holly a call at 728-6109. 

And the Weed Drag is about three 
months away. 


Truck 
Plant 9 77 

By RON GAY 

I wish to thank all the brothers in 
Zone 60 for their support in my re¬ 
cent election. I would also like to 
congratulate the other successful 
candidates in 
their recent 
sk elections. 

K % HOLIDAYS 

VtSSU m*. # At the ,ime 

Wr F writing the truck 

« j plant vacations 

r are August 15th 

■L and August 

22nd. Ron Cox 
TPp stated at a recent 

MU meeting that 

production 
would be finished July 22nd, so most 
of us would have 3 weeks of lay-off 
plus 2 weeks vacation and I might 
add a well deserved holiday. The 
March 31 st date for extended holiday 
leaves of absence for vacation pur¬ 
poses as per statement of policy 2 to 
the Master Agreement have been ex¬ 
tended to April 30th. 

TRANSFERS 

All Paragraph 62 Transfers must 
be renewed as of April 1st of each 
year, paragraph 9, return transfers 
are good 6 months from the date they 
are filed, but must be filed within 30 
days from the date that the employee 
is bumped out of his or her former 
department. 

A WORD OF CAUTION — 
There have been renewal cases 
where brothers have asked their 
Supervisors in various departments 
for department numbers to which 
they desire to transfer. Their trans¬ 
fers after a time have been honoured, 
but were placed in the wrong de¬ 
partment due to the foremen in their 
area giving the wrong department 
number. When questioned, quite of¬ 
ten the foremen will say, “I gave 
them the right number, they copied it 
wrong.” I strongly suggest to you 
brothers in the plant to make sure 
that you have the right department 
number. I feel that the foremen have 
their job to do in the plant (some do 
their job, some don’t). We have our 
job, part of it being to inform the 
brothers correctly the right depart¬ 
ment numbers to which they wish to 
transfer. 

SOOOOOOOOOOOOOOOOC 

LIFT TRUCK 
RODEO 

You and your family 
are invited to this 
1977 G.M. UAW 
Lift Truck Competition 

DATE: 

Sunday, April 24,1977 
TIME: 

Starts at 9:00 a.m. 
LOCATION: 

Donevan Recreation Complex 

DOOR PRIZE 

REFRESHMENTS 

OOOOOOOOOOOOOOOOOG 

Truck Plant 

Continued from Page 2 

no doubt Truck Plant Supervision 
blame all their labour problems on 
the Union Representatives, yet 
everything written in this article has 
been documented at the time they 
occurred and can easily be verified if 
anyone in Detroit really wants to 
know the truth! 

Perhaps the Company allowing 
these incidents to occur is just part of 
the plan a Foreman on the hardware 
line informed us about. Brian Wood¬ 
cock stated he has had some serious 
discussions with a Labour Relations 
Representative who stated, “If the 
Union Reps do not start operating 
the way the Company wants them to 
we will really start putting the screws 
to the Committeeman!” If the latter 
statement made by this Foreman re¬ 
flects the true feelings of this Corpo¬ 
ration then I can only wish them the 
best of luck because I have a feeling 
they will need it!!! 


Bring along @ 

Y our 

beef 

Ip 

) ATTEND UNION MEETINGS) 



North Plant 
Hockey League 

By DAVE BROADBENT 



UAW Ladies 9 Auxiliary Mo. 27 
Bowling Mews 
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COME TO 


Green & Ross 

FOR GUARANTEED SERVICE! 


0IL& 

FIUER 

$750 

moat car* 


Present your Union Card 
for other savings on 
Repairs and Tires 
534 Rltson Rd., S. 
728-6221 


* 

* 

* 

* 

* 

* 

* 

* 



Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


* 

* 

* 

* 

* 

+ 

* 

* 

* 

* 


OICoN 

TV 


ALL NEW 
ZENITH SUPER 
ICHR0MAC0L0R 


Highest 
trade-in 

ALLOWANCE 


r MosM 

MODELS 
[AVAILABLE 


r SAME 
DAY 

i DELIVERY 


426 SiMCOE STREET 

723-0011 


Specializing in Employee 
New-Car Orders! 

Expert Clean-Up & Maintenance 

or 

Save Hundreds of Dollars on 1976’s 
Still in Stock! and Demo’s too! 


BEFORE YOU BUY, 
GIVE US A TRY! 





Gary Spackman Contact me now at: 


MNURSE 0 


CHEVROLET 

OLDSMOBILE 


! 


Oshawa 


Whitby #2 Hwy 

Whitby 

668-3304 

at Thickson Rd. 



EVERYTHING FOR THE SICKROOM 


■UY OR RINT 

Durham Medical 

SICKROOM SUPPLIES 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 


MATTRESS MAN 

Now we are two ... To better serve you! 



Oshawa Store’s 

BIRTHDAY BONANZA 



Ajax-Pickering Store’s 

GRAND OPENING EXTRAVAGANZA 



Any purchase from either store makes you eligible to 

WIN 

One of two Sanyo 12" B/W Solid State Portable television 
One winner to be drawn from each store 

Winners to be announced Saturday, April 30th on Radio 14 CHOO’s Bill Johnson Show 


VALUE PACKED SAVINGS 


39" Twin 
Mattress 
& Boxspring 
& Legs 




.95 

complete 

delivered 


54" Double 
Mattress 
& Boxspring 
& Legs 


59 


.95 

complete 

delivered 


60" Queen 
Mattress 
& Boxspring 
& Legs 




.95 

complete 

delivered 


BONUS OFFER 


With the purchase of any Mattress Man sleep set you can 
also purchase an all steel adjustable bed frame 
(adjusts from 36" to 60") 

Reg. $19.95 for half price... only $9.95 each 


• FAST FREE 
DELIVERY 

FREE 

PARKING 


“A good night sleep tonight — 
starts at Mattress Man today" 

OPEN: Mon., Tues., Wed., 

Sat., 10-6 p.m. 

Thurs. & Frl., 10-9 p.m. 

• 

TELEPHONE ORDERS ACCEPTED 
Ajax-Pickering Oshawa-Whitby 


Now we are two. 


Ajax-Pickering 
4 Kingston Rd. W. 
at Church St. 
Pickering Village 


683-8645 


579-8091 



To better serve you! 


Oshawa-Whitby 
1726 Simcoe St. N. 
Lansdowne Plaza ■ 
Oshawa 


TAUNTON RD. E. 
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SWAP CCUINIM 


NEXT ISSUE — APRIL 21,1977 
DEADLINE FOR NEWS AND ADS — FRIDAY, APRIL 8,1977 


FOR SALE 


1974 26-FT GOLDEN FALCON trailer, 
sleeps 8, fully equipped, A1 condition. 
Located in trailer park on Balsam Lake. 
Call: 728-8496 after 4 p.m. 


BOY’S 20' HI-RISE BIKE, red frame 
and black banana seat. Excellent con¬ 
dition. Asking $30 Call: 723-1620 


MAICO MOTO-CROSS 400 CC. Needs 
some repairs. 1973 model. $350 Call: 
728-8140 


1973 MONTE CARLO LANDAU, excel¬ 
lent condition, loaded, rustproofed, 
snow tires, ’77 plates, 47,000 miles. 
Asking $3100. Call: Newcastle 987- 
4363 


TRAILER MIRRORS, rims to fit Ford or 
Chrysler. Spare tire, 650-13 and rim for 
small house trailer. 4-seater chester¬ 
field. Call: 723-6554 


’67 PONTIAC 4-door sedan, P.S., radio, 
automatic, to trade with 70-72 
9-passenger station wagon. Call: 728- 
3375 


1974 GRAND SAFARA 9-passenger sta¬ 
tion wagon, all power, 60-40 seat, air 
conditioning, AM-FM stereo tape 
player, Ziebart, Michelins. $3950. Call: 
579-1233 


1976 CAMERO, 8-cylinder, dark green, 
buckskin interior, power steering & 
brakes, defogger, AM-FM stereo, only 
12,500 miles. Call: 728-1121 

■ A— ■ ... --- 

40" MOFFAT STOVE. Excellent condi¬ 
tion. Kitchen suite with 5 chairs. Excel¬ 
lent condition. Ideal for cottage. Call: 
728-1741 


14-FT. SPRINGBOK aluminum car top 
boat with 9.9 Chrysler motor. Good 
condition. Call: 728-5318 


2 ALUMINUM screen doors size 34" x 
82" LHH, and size 32" x 80" RHH 
Bathroom sink & taps, white. Asking 
$30each. Call: 725-3087 


FRENCH PROVINCIAL chesterfield and 
chair, beige drapes, 95" long, 8 widths. 
Black & white console television. All in 
excellent condition. $150. Call: 725- 
0687 


24 LARGE WINDOWS could be used 
for cover for starting plants. Both $100. 
Also 1969 Chev wagon for parts, as is. 
$300. Call: 725-1668 


CHESTERFIELD & chair, $50. Call: 
725-3941 after 4:30 p.m. 


20" ELECTRIC RANGE, 220 volt, $125. 
Curtis truck cap, $200. Call: 728-0696 


BAR FOR REC ROOM, 9’ long, orange 
top. Viking record player. Hoover va¬ 
cuum cleaner. Call: 725-1928 


4 KEYSTONE MAGS-14 inch. 2—8’s 
and 2—7’s deep dish with 2—G50 road 
huggers. 2 F70 B.F. Goodrich Stom- 
pers. $300. Call: 728-3547 


1976 YAMAHA DT 400 Enduro. Only 
1400 miles. $1000firm. Call: 725-7700 


KITCHEN SUITE, 4-chairs, high backs. 
Black wrought iron flower stand. 
Blonde wig with Styrofoam head. Wo¬ 
men’s clothing, size 12. Best offer. Call: 
723-6777 


’67 CHEVY II, 6 automatic, radio, good 
body, new exhaust. Best offer, as is. 
Call: 576-6808 


DRAPES FOR FRONT ROOM and din¬ 
ing room, gold and brown fiberglass, 
unlined, size 144 x 87 and 112 x 87. 
Good condition. Price $100. Call: 725- 
6696 after 4 p.m. 


2 BUILDING LOTS, sizes 1 one-half 
acre and 1 one-acre with flowing 
stream. 2 miles east of Blackstock. Call: 
Hampton 263-2124 


LARGE CRIB, WHITE. Double bed. 
Fibreglass truck camper, 1200 lbs. 
sleeps 4, gas stove, icebox, lots of 
cupboard space. Call: Bowmanville 
623-4327 


PHILIPS STEREO CONSOLE classic 
oak, very good condition. Asking $300 
or best offer. Call: 728-1946 


CAMPING NEEDS, Gendron carriage. 
Wedding ensemble. 2 pair Bauer goalie 
skates. Ladies golf equipment. Numer¬ 
ous items. Apply: 222 Vancouver Street 
evenings and Saturdays 


WROUGHT IRON FIREPLACE SET, 
$25. White toilet, like new, $20. Van 
seats, tan $25. Call: 728-4540 


’72 SUPER BEETLE, green, 1600 CC. 
Excellent condition. Has been com¬ 
pletely reconditioned. 100-gallon 
aquarium & stand. Many extras. Best 
offer. Call: 723-6991 before 6 p.m. or 
263-8061 after 6 p.m. 


THREE 78-14 GULF 6-PLY radials, 
gone 8000 miles. $10 each. Call: 728- 
1438 or apply 260 Gibbons Street 


PORTABLE FIREPLACE, new regular 
$369 for $100. Call: Bowmanville 623- 
5448 


1973 GREMLIN 6-cylinder standard, 
36,000 miles, certified, $1350. 1974 
Datsun 710, 4-door sedan, standard. 
Will certify, 34,800 miles. Call: 725- 
8057 


WOODSTOVE. Call: 725-7219 


5-PIECE KITCHEN SUITE, reasonable. 
Call: Bowmanville 623-7420after4p,m. 


73 VOLKSWAGEN camper bus, good 
condition, all camping equipment. May 
accept trade for older car. Call: 728- 
5956 


1976 SKI-DOO 340 TNT. Will trade on 
half-ton truck, G.M.C. Heavy-duty trailer 
hitch with bars and mirrors. Electric 
brake hookup, used once. Call: Bow¬ 
manville 623-5256 


TROPICAL FISH black marble and Lib¬ 
erty Mollies. Male and female. 50d each. 
Call: 723-0464 


MARTIN BIRD HOUSES. Ideal for cot¬ 
tage or home, eight 5" x 5" compart¬ 
ments. Call: 723-9137 


’67 PONTIAC 4-door sedan. Good con¬ 
dition. $350. Call: 728-3375 


1969 14-FT. PRINCECRAFT aluminum 
boat. 1969 20 h.p. Merc, motor. 1971 
1000 lb. trailer. $1000 or best offer. Call: 
Ajax 683-2977 


FIREWOOD. Mixed hardwood. Call: 
Orono 983-5864 


MGB PARTS, ENGINE, radial tires, 
spoke wheels, 2 G78 x 14" tires on G.M. 
rims. Call: 579-3633 


5 H.P. ROTO-TILLER. Used one season. 
1 VHF color head. Call: 723-6477 


1958 CORVETTE, white & silver grey. 
Completely mechanically recon¬ 
ditioned. 327 C.l. 4-speed, removable 
hardtop, mags, radials, trades consi¬ 
dered. Call: 725-6056 12:00 noon to 5 
p.m. 


1975 KAWASAKI KS 125 CC Eduro 
motorcycle. Good condition. Low 
mileage. $700 or best offer. Call: New¬ 
castle 987-4415 


18’ FIBREGLASS BOAT, fully equip¬ 
ped, 75 h.p. Evinrude motor & trailer. 
Call: 728-9668 


COMPLETE BATHTUB with shower, 
taps, and drain. Washroom basin, 
complete, plus kitchen sink with tap. 
Cali: 728-7250 


KENMORE WRINGER washing 
machine. A1 condition. Call: 723-9475 


1976 OLDSMOBILE Cutlass hardtop, 
30,000 miles, clean, reasonable price. 
Call: Port Hope 885-4147 


QUILTS, CROCHETED AFGHANS, crib 
quilts, baby afghans and carriage cov¬ 
ers. Doberman Pinscher pups. Regis¬ 
tered. Reasonable prices. Call: 728- 
9122 


PORTABLE DISHWASHER, G.E., 
4-cycle, $175.00 Ping-pong table, stan¬ 
dard size, $45. Boy’s safari suit, size 16. 
Call: 728-4514 


1974 KAWASAKI 100 CC Trail 8-speed, 
like new, used only one year. Best offer. 
Call: Bowmanville 623-9497 


REFRIGERATOR, small, approximately 
2 cu. ft. electric, ideal for camper or 
bar. $100. Call: Bowmanville 623-5420 


16’ SHAMROCK HOUSE trailer, sleeps 
6, frig and stove, sway bars with Reese 
hitch. Perfect condition. Asking $1500. 
Electric brakes. Call: 725-2774 


COMBINATION T.V., radio, AM-FM and 
record player, $125. Super Potpourri 
portable toilet, $60. Cascade "40" hot 
water tank. $50. Call: 725-5888 


1967 PONTIAC front end, complete, 
283 motor and transmission, 4 tires on 
wheels E78 x 14. Apply: 248 Toronto 
Avenue 


3-BEDROOM MOBILE HOME 60’ x 12’, 
located in trailer park on outskirts of 
Newcastle. Call: Newcastle 987-4057 
after 4 p.m. 


WASHER & SPINNER. Ladies, pants, 
coats, size 12. Shoes. Girl’s dresses, 
skirts, blouses, pants and sweaters. 
Call: 725-5306 


1969 GTO JUDGE very good shape. 
$1000. Call: Hampton 263-2983 


16’ HUMBER fibreglass boat and 
trailer, with 85 h.p. Mercury outboard, 
complete with controls. Asking $2500. 
Call: 723-1657 


1974 CORVETTE convertible with 
hardtop, 4-speed, low mileage, leather 
interior, AM-FM radio, A1 condition. 
Call: 728-9748 evenings or weekends 


2 CASSET TAPES, Polka Oberki, never 
used, $5. 1 Cassette tape, "Sound of 
Music" $8. Call: 725-9297 


1955 CHEV BEL-AIR 2-door Tennessee 
car, 327, 4-speed, 490 h.p., headers and 
mags. Best offer. Call: 728-0423 


MOBILE HOME, 12’ x 60’, in beautiful 
park in Pompano Beach, Florida. Com¬ 
pletely furnished, 2 bedrooms. Call: 
725-6813 


1 BATHTUB, 1 kitchen sink with taps. 
Also bathroom sink with taps. Call: 
728-7250 


1 “GRANGE" ALTO saxophone. Good 
condition. Best offer. Call: 723-7217 


1972 MAZDA. Box trailer. 14'/2-ft. 
boat and trailer and 50 h.p. Johnson. 
Call: 728-3297 


BEATTY WATER PUMP, shallow well, 
completely overhauled, new condition, 
enclosed gear type, no belts, 200 
G.P.H., ideal for cottage. Call: 725-2639 


ATTRACTIVE 3-bedroom bungalow, 
completely finished walk-out basement 
apartment, large lot, double driveway, 
quite north end area. Call: 576-3681 


TWO 15” RIMS, $3 each. Four 14" rims, 
$2 each. Call: Whitby 668-4393 


74 MONTE CARLO, power steering, 
power brakes, air conditioning, AM-FM 
8-track. Sport mirrors, many more op¬ 
tions, 26,000miles. Call: 576-3887 


TENT TRAILER with canopy, zip-on 
add-a-room, propane stove, portable 
cupboards, new spare tire. Call: 728- 
5820 


CRAFTSMAN push lawn mower, 18” 
cut. Like new. $25. Call: 728-5705 


14-FT. ALUMINUM BOAT. Call: 728- 
1526 


1973 23-FT. TERRY trailer. Fully equip¬ 
ped, sleeps 7, excellentcondition.$4500. 
Call: 723-4330 


GOOD HAY. 75£abale.Call: Newtonville 
786-2402 
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MEN’S CCM 10-speed bike, very good 
condition. Complete aquarium outfit. 
20 gallons. Call: 728-7119 


SMALL TABLES, pine lamp table, four 
wooden chairs, lamps, antique dishes, 
china, stereo, hostess chair, pictures, 
silver tea services. Call: 725-6496 


76 MONTE CARLO, bucket seats, vinyl 
roof, etc. Size 14 girl’s leather with fur 
trim coat. Call: 728-7180 


ONE PAIR OF MEN’S safety boots, 
worn only a few times, size 10'£. Asking 
$20.00 or best offer. Call: 728-3358 


1972 20-FT. LARSON BOAT, fibreglass 
with convertible top. 125 h.p. Evinrude 
motor. 2200 lb. tandem Wiscott trailer. 
Call: 723-6252 


SET OF 4 STEEL radials mounted on 7 
x 15 American mags to fit Monte Carlo. 
Offers over $250. Call: 728-0816 


4" THICK SUPER sterofoam mattress. 
Velvet cover, suitable for a bed-sitting 
room. 1 pair lined drapes, custom 
made, new. Call: 725-0803 


1 COMPLETE STEEL BED, 48". 1 Black 
and White Panasonic portable T.V. 
Call: 579-3906 


1975 G.M.C. VTON AUTOMATIC, 
step-side pickup box. Steel belted ra¬ 
dials. Custom camper cap. Much more. 
21,000 miles. $4500. firm. Call:576-0728 


71 G.M.C. V-8 '4-TON with cap. In good 
condition. Call: Ajax683-4177 


GOLDEN FALCON truck camper for 
3/4-ton truck, toilet, shower, stove, 
oven, fridge, excellent condition. Best 
offer. Call: 725-4268 


INCOME HOME, $2,000 down. 2 stoves, 
2 fridges, washer and dryer, separate 
driveways. Call: 579-1944 


MIXED HARDWOOD FIREWOOD. Cut 
in any length. $22.50 a cord. Also 40' 
extension wooden ladder. Call: 723- 
3688 


1976 24.5’ SCAMPER. Only used one 
summer. Sleeps seven. Fridge, stove, 
oven, washroom with shower and hot 
water. Extras. Call: 576-3858 


72 CHEV PICKUP, $2,000 or best offer. 
One 5' room divider. Call: 728-5693 


1972 PONTIAC LAURENTIAN, V-8, 
power steering, power brakes, Asking 
$1350. Call: 576-5764 after 6 p.m. 


1976 TOYOTA COROLLA 1600, 2-door, 
immaculate, under warranty. Pet travel¬ 
ling cage, new, $20. Call: 725-1035 


1973 GOLDEN FALCON TRAILER. Ap¬ 
ply: 1109-745 Stevenson Rd. N. daily 
before 6 p.m. 


21" ELECTRIC RANGE, in good con¬ 
dition. Pair of Uniroyal Blackwall G78- 
14 snow tires. Call: 725-6281 


1964 CADILLAC, good body, motor 
needs overhaul, $200. Call: 728-7657 


26' TANDEM TRAILER, 2’4 ton capaci¬ 
ty. Call: Port Perry 985-3948 


1976 PONTIAC CATALINA, 4-door, air, 
vinyl roof, 26 other options. Certified, 
16,000 miles. Price $5050. Cali: 579- 
1333 


FANCY 1974 CHEV. half-ton, excellent 
shape, $3275 firm. 1974 Curtis cap, 
excellent shape, $375 firm. 1967 Fire¬ 
bird, good shape, make offer. Call: 
Hampton 263-2179 


BOAT, HEAVY-DUTY trailer, 40 h.p. 
motor, $1500. Picnic table, $25. Wring¬ 
er washer, $75. New soccer shoes, size 
6. Call: 728-5503 


SAILBOAT, 15' fibreglass, good begin¬ 
ner or family boat. New price, $2300. 
Asking $1490. 76 Evinrude outboard, 
9.8 h.p. never used. Call: 728-4709 


4 B.F. GOODRICH GR60-15 T1A radials 
on 15 x 7 Keystone Klassic rims off 70 
Mustang, low mileage, asking $300. 
Call: Port Hope 885-5489 


1976 DELTA 88 ROYALE OLDS., 
undercoated, tinted window, AM radio 
with 8-track tape. Electric trunk release, 
vinyl roof, 13,000 miles. $4700. Call: 
579-2957 


1973 FORD LTD BROUGHAM, $2000 or 
best offer. Many options. Call: 725-5174 


1973 KAPLUN HARDTOP tent trailer. 
Sleeps 6. Call: 725-8149 


1974 FIREBIRD, standard transmission, 
power brakes, power steering, rear 
window defogger, AM radio, 27,000 
miles. Call: 725-6604 after 4 p.m. 


4 CHROME SLOTTED 15” rims, 2 6" 
semis and 2 T deep dish with G-60 
tires. Fit G.M., Ford or Chrysler. 1G-60 
tire on 7" rim. Call: Bowmanville 623- 
4233 after 6 p.m. 


1 BOY’S LIGHT BLUE leisure suit. Size 
12. $15. Call: 725-6736 


KITCHEN TABLE with six chairs. Call: 
579-1961 


MEN’S GOLF CLUBS. Excellent con¬ 
dition. Call: 725-7068 


76 NOVA, AUTOMATIC, 6-cylinder, 
power steering, rust proofed, 2-door. 
Best offer. Call: 728-2665 after 5 p.m. 


ANTIQUE PUMP ORGAN. Good condi¬ 
tion. Best offer. Call: Newcastle 987- 
4321 


2 NEW UNIROYAL truck tires, 8.75 — 
16.5 8-ply. $80. Call: 728-9932 


1968 METEOR MONTCALM 10- 
passenger wagon, good tires and 
mechanically. Frigidaire range, West- 
inghouse washer. 2 Communion 
dresses. Girl’s 8-12 coats. Call: 725- 
5304 


1 2" ALUMINUM STORM DOOR with 
frame, size 34" x 82". In good condi¬ 
tion. $30. Call: 723-2100 


RUG AND UNDERPAD, some furniture, 
odds and ends. Moving, house sold. 
Apply: 652 Hoskin Avenue, east off 
Wilson Rd.S 


WALL CLOCKS, genuine European 
craftsmanship, 8-day movements, new 
still in carton. $100. One used, $90. 
Call: 576-8667 


LADIES OR GIRLS 3-speed bicycle, 18" 
frame, $25. 2 girl’s Speedo swim suits, 
sizes 30 and 32. Used one season. Call: 
725-8486 


MOTORCYCLE, 74 TX500 Yamaha, 
6,000 miles, $1100. Call: 728-6440 


Continued on Page 7 
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Reassessment Body Plant Fire 


By BING CAMPNEY 
Zone 52 Committeeman 

First I would like to thank the 
sisters and brothers in Zone 52 for 
electing me Committeeman for the 
next two years. Results in the March 
2, vote was 
Campney 165, 
Bergeron 111 
and Gray 75. We 
had a run-off 
March 11, and 
the results were 
Campney 221 
and Bergeron 
102. For Alter¬ 
nate Commit¬ 
teeman results 
were Whitney 
181 (elected), Neil 143 and Kosis 19. 
Now with the election behind us and 
much work to be done, Ed Whitney 
and myself are prepared to work to¬ 
gether and help make our Zone re¬ 
spectable and a good one to work in. 

I will try to get through our Zone 
every day and if anyone wishes to 
ask me something feel free to stop 
me. If I can’t answer your question I 
will find out or direct you to the per¬ 
son who can help you. Our Zone is 
one of the biggest in the plant and if 
you don’t see me, I am only a phone 
call away (5040). 

ASSESSMENT 

I haven’t been able to assess all of 
the problems yet in our Zone at the 
time of this writing but have been 
working with Frank Taylor from 2 
shift and together we hope to close 
the gap between each shift. 

I have been talking to our District 


Committeeman, Don Couch, and he 
has assured me there will be no prob¬ 
lems in us working together. I am 
looking forward to working with him 
and helping to keep Zone 52 a re¬ 
spectable place to work. 

NEW WORKING CONDITIONS 
With all of the new working condi¬ 
tions negotiated for the Truck Plant, 
be patient as our District Commit¬ 
teeman cannot make these changes 
by himself as management is in¬ 
volved in this and you know how it is 
to pin these little beavers down. 

MATERIAL HANDLERS 
I’ve had a meeting with Gord 
White and Paul Ward of Material 
Handling about a few things that 
have been bothering the brothers in 
department 50. They have promised 
me they will keep the overtime book 
up to date and each Material Handl¬ 
ing Foreman will have overtime 
sheets at his desk for your viewing. 

Until we get this Material Handl¬ 
ing settled once and for all, I wish 
Mr. Ward and Mr. White would use 
their men in their classification — not 
like they have been doing in the past. 
If they intend to use a lower classi¬ 
fication in a higher classification, 
let’s pay the top rate. 

I do think Paul had better put his 
whip away or he is going to have 
himself a department full of trouble. 

TRANSFERS 

Once again I remind all the sisters 
and brothers who transfer, you can 
never be sure what job you will end 
up on and most important what shift 
you end up on. lime and time again 
we have sisters and brothers upset 
about leaving their shift. 


By HARRY IRWIN 
District 3 Committeeman 
PAINT SHOP, 

TRIM AND HARDWARE 

On Friday night, March 25th, 
there was a very serious fire in the 1 
car body plant. This first started in 
the ceiling over the side frame line 
and worked its 
way up into the 
penthouse under 
the paint shop 
oven. This re¬ 
sulted in the 
night shift being 
sent home. This 
is the second fire 
in the same area 
over a period of 
time and both 
times we have 
been very fortunate that there have 
been no fatalities. Thank God we 
have been lucky. 

The latest fire has shown a few 
shortcomings in our system, because 
during the latest fire the lights failed 


Appreciation 

The family of Robert 
McNaughton wish to thank 
Local 222 for their sincere sym¬ 
pathy in our recent bereave¬ 
ment. 

Mrs. C. McNaughton, 
294 Ballard St., 
Oshawa, Ontario. 




40 Years of Progress 


By RUSS RAK 

On Saturday March 5, 400 invited 
guests consisting of veteran UAW 
members, past and present elected 
UAW officials and local and Provin¬ 
cial VIPs, at¬ 
tended the 40th 
anniversary 
celebration of 
our Union , 
Local 222 UAW 
in Oshawa. Be¬ 
cause of the li¬ 
mited capacity of 
our Union hall, 
not all Local 222 
members who 
were interested, 

could attend. 

According to the reports I read in 
the local newspapers, it was obvi¬ 
ously a grand celebration and the 
success story of Local 222 was 
toasted many times and wine and 
spirits flowed freely. 

There is no question that as a re¬ 
sult of 40 years of struggle and sacri¬ 
fice by our pioneers and entire mem¬ 
bership, the UAW (Local 222 in par¬ 
ticular) has made some tremendous 
achievements that have brought dig¬ 
nity to, and improved the quality of 
life for all workers in Canada and the 
U.S. We have every reason to be 
very proud or our Union’s- history. 

Actually, the struggle to establish 
aunionatG.M. of Oshawa goes back 
much further than 1937. In 1928, 
4,200 autoworkers in Oshawa and 
otherOntario plants joined, and paid 
dues to, the Auto Workers Industrial 
Union of Canada. That same year, 
G.M. attempted to impose a 40% 
wage cut — a climax to speed-up, 
declining wage levels, espionage and 
“Company Unionism”. The Union 
called a strike — after a week G.M. 
withdrew its proposed wage cut and 
the strike ended successfully. 

At that time, the Canadian trade 
union centre, the Trades and Labour 
Congress (TLC) was controlled by 
the American Federation of Labour 
(AFL) which was opposed to or¬ 
ganizing industrial workers in the 
U.S. and Canada. When the Auto 
Workers Industrial Union of Canada 
applied to the TLC for a charter, it 
was notified by AFL headquarters 
from Washington that the new in¬ 


dustrial union in Oshawa would have 
to break up into craft locals to get a 
charter. This aroused bitterness in 
the ranks of the Oshawa autowork¬ 
ers and led to the demise of the 
Canadian union. Efforts to organize 
a union in Oshawa continued, but it 
would be ten years before another 
union was organized, this time as a 
charter local of the United Auto¬ 
mobile Workers of America. 

Because of the AFL’s refusal to 
organzie industrial workers, in 1935, 
John L. Lewis and his United Mine 
Workers split from the AFL and 
started the Committee for Industrial 
Organizations (CIO) in the U.S. and 
this led to the rapid growth of indus¬ 
trial unions in the U.S. 

In G.M. plants, workers were 
passing out from exhaustion at their 
work stations because of inhuman 
working conditions and relentless 
speed-up. On Dec. 30, 1936, auto¬ 
workers at G.M. plants in Flint, 
Michigan, displaying tremendous 
courage, decided to fight back. They 
stopped work and sat down and oc¬ 
cupied the plants until Feb. 11,1937, 
when G.M. finally agreed, grudging¬ 
ly, to most of the Union’s key de¬ 
mands. Since then, the UAW has 
never looked back. 

News of the workers’ victory in 
the U.S. plants spread rapidly. In 
Oshawa, G.M. increased production 
on Feb. 15,1937 from 27 to 32 cars an 
hour. The workers who were already 
overworked, were furious and about 
250 men in the body shop decided to 
strike for one day. In the following 
weeks, almost the entire workforce 
of over 3,000 workers signed cards to 
join the UAW. Finally, on April 8, 
1937, the entire workforce walked 
out. For the first time in nearly ten 
years, the G.M. plant was closed by 
a strike. Encouraged by the Ontario 
government, G.M. refused to recog¬ 
nize or bargain with the UAW and 
branded the CIO a Communist front. 
However the workers maintained 
solidarity, the strike remained solid, 
and G.M. was forced to concede. Af¬ 
ter a 15 day strike the Union won a 
contract, the UAW was established 
in Oshawa and the CIO had a base in 
Canada. The rest, of course, is 
history. 

At ihe anniversary celebration. 


many tributes were paid by those at¬ 
tending, to the many achievements 
made by Local 222 in the past forty 
years, but very little was said about 
what goals we should be striving for 
in the immediate and long term fu¬ 
ture. The fact is we cannot ease up 
the struggle, because many problems 
still remain and speed-up is still one 
of the major ones. G.M. is still 
greedy and drives the workers. The 
government still backs the com¬ 
panies by restricting our Union’s 
bargaining rights with the AIB wage 
controls. 

We need to make every effort to 
not only restore collective bargain¬ 
ing to include issues such as a say on 
economic and social policy, invest¬ 
ment policy, technological change, 
safety and health, the moving or clos¬ 
ing of plants, standards and man¬ 
power training. However, collective 
bargaining by itself cannot solve all 
the problems of the working class. It 
is time for unions to start discussions 
on the need for a fundamental reor¬ 
ganization of our capitalist society 
on a socialist basis. Socialism can 
bring about full employment and an 
end to inflation and poverty. 

The entire Local 222 membership 
of 14,000 couldn’t be involved in the 
anniversary celebration, but the year 
is still young and the eptire member¬ 
ship should be involved in celebrat¬ 
ing our 40th year in one way or 
another. I would like to suggest that 
the Executive, Education and Re¬ 
creation committees consider or¬ 
ganizing a series of educationals, 
seminars, lectures and social events 
throughout the year, based on the 
history of our Union and its future 
that will involve every member in 
our local. 

If we fail to instill and inspire the 
new members joining our ranks with 
the spirit of trade unionism, our 
Union will become a crippled or¬ 
ganization unable to protect the in¬ 
terests and democratic rights of its 
membership. 




Look for the 
union label 


in the Paint Shop and the Body Shop 
and the auxiliary lights did not all 
come on, WHY? 

Secondly the Company has not 
lived up to an agreement to install a 
system to warn the employees work¬ 
ing in the spray booths. 

This was agreed to last year in 
negotiations and there appears to be 
no auxiliary lights in the spray 
booths. 

It appears to me that we should 
have a full scale investigation into 
the fire and a very serious look at our 
safety regulations. Why did these 
auxiliary lights fail? Why were they 
not tested on a regular basis, and 
why are there no auxiliary lights in 
the booths? If answers to these ques¬ 
tions are not satisfactory on Mon¬ 
day, March 28, I intend to request 
the Government Inspectors in 
myself. 

TRIM AND HARDWARE 

The Union agrees with the Com¬ 
pany and recognizes the fact that 
they are in the business of building 


cars, but the Company has to also 
agree that by being in the car busi¬ 
ness they are also in the people 
business. 

It is only by treating these em¬ 
ployees fairly and like human beings 
with respect that they can expect 
their employees to work overtime to 
get the production that they desire. 

It only takes a few supervisors to 
act like little tin Gods to make things 
miserable and disrupt the complete 
operation when the superintendant’s 
word cannot be trusted in the hard¬ 
ware especially when there were 
witnesses, this leaves a lot to be 
desired. 

In this case, I believe that this 
Company supervisor has to prove to 
our Committee on the 2 shift that his 
word is good. 

Before closing, I would like to say 
that because all of the Committee¬ 
man’s election in district 3 have not 
been completed I will hold back this 
report until the next issue. 


Health and Safety 
for the Employee 


By NELS WILSON 



The joint Health and Safety Com¬ 
mittees have a definite impact upon 
making worklife in the plants safer 
and less hazardous. Overall percent 
decrease of 59 
percent from 
1973 to 1976. Re¬ 
cently the Inter¬ 
national Union 
received a statis- 
tical analysis 
from G.M. of 
injury-illness in¬ 
cidence rates for 
the 1976 report¬ 
ing year and a 
comparison of 
the statistical breakdown over the 
past three years since the joint health 
and safety committees were estab-'' 
-fished at both local and national 
“levels. Following is the breakdown 
which shows an overall percent de¬ 
crease in injury illness incidence 
rates of 59% from 1973 to 1976. 


Year 

Incidence 

Percent Improvement 


Rates 

Over the Previous Year 

1973 

14.42 


1974 

10.14 

30%' 

1975 

8.55 

16% 

1976 

5.94 

31% 

This 59% figure 

may not be totally 


accurate because we are not certain 
that reporting procedures are stan¬ 
dard throughout the Corporation. It 
is clear, however, that since the joint 
health and safety program was put 
into effect, the trend of injury and 
illness has been markedly lowered. 
THE UAW ARE PROUD OF THIS 
RECORD. 


TRUCK PLANT IMPROVEMENTS 
I would like to outline some of the 
improvements that have been done 
to improve the working environment 
in the Truck Plant. These improve¬ 
ments cost hundreds of thousands of 
dollars and only through the cooper¬ 
ation of Management and Union they 
were done. 

EXHAUST SYSTEM PAINT 
REPAIR 

This is the best exhaust system in 
the whole G.M. Corporation for this 
operation. Prior to the installation of 
this system the workers in paint re¬ 
pair were breathing in bushels of 
paint dust and their clothes were 
saturated with dust. This system 
eliminated this considerably and im¬ 
proved working conditions tre¬ 
mendously. 

SOUND PROOF BOOTH 
FOR CUTTING RIVETS 
Since this booth was installed it 
has cut down this very serious noise 
problem (cutting rivets). Noise in the 
frame line area is still bad but plans 
for the future such as loading frame 
rails on a belt conveyor will reduce 
the noise level. I have been told that 
this belt conveyor will be installed 
during the 45 jobs per hour project. 


ENCLOSE ROLL TEST 
A sound proof cement block wall 
was built around the roll test. This 
job has not been completed 100% 
due to changes in this area due to the 
43 per job project. The exhaust sys¬ 
tem is going to be changed (put on the 
roof). When this is completed it will 
improve the working conditions. 

NEW SPOT SPRAY AND 
WAX PRESERVATIVE 
BOOTH CAB 2ND FLOOR 
This new Spray Booth was instal¬ 
led a few months ago and has im¬ 
proved working conditions. 

VENTILATION SYSTEM IN 
REJECT PAINT MIX ROOM 
A ventilation system was installed 
and eliminated fume problems in this 
area. 


EXHAUST SYSTEM 
IN BLENDING ROOM 

MAIN PAINT MIX ROOM 

Over the past two and one half 
years we have had a problem of paint 
fumes in this blending room. We had 
the environment engineers take tests 
in this area with the results showing 
the ventilation system was inade¬ 
quate. The old ventilation system 
was re-worked recently and this has 
cleared up the fumes considerably. 

INSULATING THE FLOOR 
OVER THE 
TOOL CRIB AREA 

This project has started and it is 
hoped that when it is completed it 
will reduce the noise caused by the 
body trucks. 

EXHAUST SYSTEM 
END OF MAIN LINE 

This system will be installed on the 
south side of the main line to exhaust 
the fumes for dual exhausts. The 
motors and fans for this system and 
the present exhaust system will be 
put On the roof thus eliminating the 
irritating noise that presently exists 
in this area. 

DOUBLE DOORS INSTALLED 
IN FRAME RAIL 
RECEIVING AREAS 

The Double Doors eliminated a 
cold problem which existed when the 
single doors were used to bring in the 
frame rails. 

RESURFACING 
THE BACK DOCK 

This was completed some months 
ago and it made a big improvement in 
this area. 

In closing I would like to state that 
these improvements cost a consider¬ 
able amount of money and it is my 
opinion that we have made more 
progress in trying to improve the 
working environment in the Truck 
Plant than anywhere in the Oshawa 
G.M. complex, if not in the whole 
G.M. Corporation. 

We still have a long way to to 
but with the joint cooperation we 
will make the truck plant the best. 
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Swap Column 

Continued from Page 5 


1971 CAMARA silver grey, 350 auto¬ 
matic, power brakes, steering, radial 
tires, AM-FM 8-track, rear defogger, 
deluxe interior, excellent condition. 
Call: 728-0253 after 4 p.m. 


4 CHEVELLE T x 14" rims, fresh paint, 
chrome centres, $65. Call: 723-2604 


1974 CUSTOM IMPALA COUPE, 
coppertone with beige vinyl top, low 
mileage, well cared for. Radial tires, 
many options, 4-barrel, $3300. Call: 
728-1330 


4 KEYSTONE CLASSIC mags with Un¬ 
iroyal Tiger Paws, G-60 and G-70, 
lugnuts and locknuts. Excellent con¬ 
dition. $300. Call: 728-6746 


REFRIGERATOR, “Roy” deluxe (family 
size) in very good condition. Also 24" 
Westinghouse stove. Call: 725-7768 


TWO-PIECE CHESTERFIELD suite, 
beige colour. Reclining chair, brown 
colour. Call: 728-0358 


4" x 4" x 10' CROSSARMS, treaded, $2 
each. Call: Orono 983-9661 


1975 CHEV BISCAYNE station wagon, 
27,000 miles, very good condition, cer¬ 
tified. Call: Whitby 668-3287 


5 H.P. GARDEN TRACTOR with wheel 
weights, plough, mower, cultivator, 
snow blade. Also riding seat, $150. Call: 
Bowman ville 623-2050 


HOHNER ACCORDION, in good condi¬ 
tion, asking $150. One trombone, used 
little, asking $65. Call: 728-0297 


FIRE PLACE ACCESSORIES, imitation 
log burning unit. Girl’s 26" bike, excel¬ 
lent condition, $35. Metal table with 
two shelves, 30" x 60", $15. Call: 
576-2618 or apply 1155 Valley Court 


16' FIBERGLASS BOAT with wind¬ 
shield, convertible top, Merc, steering, 
40 h.p. Merc., electric start, EZ loader 
trailer, sacrifice, $2500. Call: 576-6031 
after 4 p.m. 


CORNER OAK TABLE. Fish tank, 70- 
gallon. Brown easy chair. Maternity and 
children's clothing. Sit chair. Other 
items. Call: Ajax 683-6363 


'76 BUICK REGAL, air, P.S., P.B., cruise 
control. AM-FM stereo, P.W., P.D. 
Call:723-7070 


1973 PONTIAC PARISIENNE, 2-door 
hardtop, 350, 4-barrel, automatic, 
power steering, power brakes, excel¬ 
lent condition. $2500 or best offer. Call: 
Hampton 263-2106 


VIKING AUTOMATIC WASHER, $180. 
Inglis dryer, $90. Wringer washer, $60. 
Call: 728-9203 


1972 YAMAHA ENDURO motorcycle, 
360 CC. Asking $495. Call: 576-0553 


1969 FORD, GOOD MOTOR, needs 
body work, as is. Call: Whitby 668-3564 


69 BEAUMONT WAGON, automatic, 
standard brakes, steering, 6-cylinder, 
nearly new exhaust system, excellent 
motor. $500 or best offer, as is. Call: 
725-2595 


4 CEDAR SCREEN DOORS. Like new. 
Call: Bowmanville 623-7672 


DINETTE SET, oval arborite table, four 
chairs with beige seats. Good con¬ 
dition. $50. Call: 728-7698 


1973 DODGE COLT, new body work 
and paint job. 40,000 miles. Call: 728- 
2465 


ART.IC CAT PANTHER snowmobile. 
$350. Call: 723-9460 


EMERSON STEREO COMBINATION. 
Best offer. Girl’s skates, size 12, $10. 
Carriage-stroller, $20. Call: 725-5135 


1973 18-FT. RAMBLER house trailer, 
sleeps six, two propane tanks, fridge, 
sink, toilet, awning, hitch, jacks, elec¬ 
tric brakes. Asking $3000. Call: 725- 
9809 


15-FT. STARCRAFT, 33 h.p. electric 
start, tilt trailer, A-1 shape. Call: 728- 
8693 


WHITE BATHTUB, wall basin, taps and 
shower head. In good condition. Call: 
725-3026 


26" BLACK AND WHITE T.V., 4 years 
old. A-1 condition. 150-gallon oil tank. 
Call: 725-5366 


23’ FLYTE TRAILER, like new, air 
conditioner, T.V., hot water, sleeps 6, 
parked on Pigeon Lake. Asking $5000. 
Call: Port Perry 985-8049 after 5 p.m. 


1977 SKI-DOO 340 EVEREST. Cover, 
tach., speedo. Excellent condition. 
Call: Bowmanville 623-3069 after 5 p.m. 


'76 CHEV 'A-TON, 6-cylinder, standard, 
AM-FM, certified. $3600 or best offer. 
Call: Blackstock 986-4622 


VIKING ELECTRIC DRYER. Elna 
Supermatic sewing machine. 2 Deil- 
craft end tables and coffee table. 2 
aluminum doors, 32" x 80", 34" x 82". 
Call: 723-2943 


200' OF BASKET WEAVE FENCE. 
Quantity of patio stones and cement 
blocks. Slab doors, 24" x 6' 6". 
Aluminum door, 31V x 6' 7'H'. Child's 
swing. Call: Ajax683-6385 


COUCH AND CHAIR, $100. Exercise 
bike, $10. Child’s small two-wheel bike 
with training wheels, like new, $10. A-1 
condition. Call: 579-1321 


PRIVATE SALE — 6 bedrooms, 2 'h 
storey brick home, garage, fenced yard, 
by North Plant. $44,900. Call: 723-1953 


1976 FORD 1-TON Crew Cab, P.S., P.B., 
AM-FM 8-track stereo, rust proofing, 
other options. Call: Bowmanville 623- 
6540 


WHITE 5-LIGHT chandelier, perfect 
condition. $20. Call: 723-4284 


ACCORDION, 120 Bass Super Classic 
Galanti, 14 treble changes, 6 brass 
changes. Excellent condition. Call: 
579-0178 


1975 PROWLER 20-FT. trailer, 4-burner 
stove, oven, furnace, 2-way fridge, 
3-piece bath, sleeps 6, tandem axles, 
electric brakes, A-1 condition. Call: 
Port Perry 985-8625 


SINGLE HORSE TRAILER, good con¬ 
dition. $275. 1971 Pontiac Catalina, 
good condition, as is, $850. Call: 723- 
0585 


8-FT. PYRAMID TRUCK camper, stove 
and refrigerator, sleeps 4. $1700 or best 
offer. Call: Port Perry 985-3992 


C.B. RADIO, Realistic Mini 23, mobile 
sliding bracket, brand new in Sep¬ 
tember, 1976, best offer. Call: Bow¬ 
manville 623-7443 


75 PONTIAC LEMANS, air, P.S., P.B., 
radio, Ziebart, car-bed, walker, bed rail, 
car bottle warmer, and V.W. trailer 
hitch. Call: 723-6855 


BOAT, 12-FT. FIBERGLASS cartop, 
$200. 4 h.p. Evinrude, still under war¬ 
ranty, $400. 25" Admiral colour T.V. 
Coleman stove. Call: Whitby 668-6509 


1973 HARDTOP TENT trailer, fully 
equipped, very good condition. Asking 
$1350. Call: 728-6650 


1977 G.M.C. TRUCK with snow blade. 
1977 Chevelle Malibu. 1976 Plymouth 
Colt. All with low mileage and radios. 
Must sell. Call: 579-5716 


15-FT. GLENELLE TRAILER with 8x10 
canopy. 2-20 lb. propane tanks, 
3-burner gas stove, ice box, heater and 
stabilizers. Call: Port Perry 985-8259 


PRIVATE — COMPACT white 
aluminum house, appliances, north 
west area. Nice starter or retirement 
home. Reasonable. Call: 728-6767 
evenings 


HARDTOP CAMPER TRAILER, canopy, 
electric and 12-volt system, propane 
stove and tank. Sleeps six. Apply 201 
Albert Street * 


1975 GRAND LEMANS, 4 door, 350 4 
barrel, rally wheels, P.S., P.B., tilt 
wheel, many other options, 16,000 
miles. Call: 723-9135 


RETIREES 
& SENIOR 
CITIZENS 
PROTEST 
MARCH 

The date for the Protest 
March to Queen’s Park has 
been set. It will be June 
23/77 and the Committee 
wants all retirees and 
widows who are going to at¬ 
tend, to contact us at the Re¬ 
tirees Chapter Centre just 
east of the Union Hall. 

Buses will be supplied 
free of charge from Oshawa 
to Toronto and back, so sign 
up as soon as possible so 
that we will know how many 
buses to order. 

This march has the full 
endorsement of the Execu¬ 
tive Board of the United 
Senior Citizens of Ontario, 
the Oshawa Senior Citizens 
Executive Council and the 
Executive Board of UAW In¬ 
ternational Union, plus many 
individuals. 

We, along with the UAW 
International Union are urg¬ 
ing full participation by all 
UAW Retirees and the 
widows of all retirees. 

This march is for all senior 
citizens regardless of 
whether they belong to a 
union or not and senior citi¬ 
zens in the Oshawa area are 
being notified of all progress 
and the date of march. We 
are looking for support from 
every senior citizen group 
and retiree chapter in On¬ 
tario. 

This will be, we hope, an 
endeavour that will be sup¬ 
ported physically by 
everyone capable of mobili¬ 
ty. Do not let the work of your 
committee, particularly that 
done by our Chairman, Bro. 
Doug Sutton, go down the 
drain. 

So sign up and we will see 
you at the Oshawa Senior 
Citizens Centre, John Street, 
on June 23/77. 

The houron which to leave 
on June 23rd has not as yet 
been set but you will all be 
notified in plenty of time. 

Edward G. Simmons, 
Secretary, 

Protest Committee. 


FOR RENT 


ST. PETERSBURG, FLORIDA, two 
adults, one-bedroom newly furnished 
condominium for April, May and June. 
Reasonable. Call: 728-6533 


FURNISHED BASEMENT apartment. 
Reasonable. Homey atmosphere. Call: 
723-7649 


BACHELOR APARTMENTS, parking, 
double drive. Call: 723-4786 


ROOM AND BOARD 

RATE DEPENDENT on your require¬ 
ments. Near Civic, bus, shopping 
centre, T.V. in room, parking, available 
now. Call: 576-4955 after 1 p.m. 

LOST 


MALE HOUND, black and white, large 
size, area of Blackstock, Port Perry or 
Scugog. Call Collect: 723-5817 or 668- 
4294 


GIVE AWAY 


GREAT DANE -German Shepherd, Vk 
years old, male, puppy shot, good 
natured, excellent watchdog. Call: Port 
Perry 985-7893 

NOTICE 


WOULD OWNER PICK UP his goods 
(as left and pay for storage and parking 
in advance) at 186 Sussex Street, 
Oshawa, within 30 days or it will be sold 
by houseowner 


Thanh 1 ou 


I would like to thank the brothers 
and sisters in Zone 17 for your sup¬ 
port in re-electing me as your Alter¬ 
nate Committeeman. 

1 will continue to do the job to the 
best of my ability. 

Fraternally yours, 
John Wade 


I wish to take this opportunity to 
thank my supporters in the recent 
election for Alternate Commit¬ 
teeman in Parts & Service. 

Don Crawford 


I would like to take this opportun¬ 
ity to thank all of the brothers and 
sisters of Zone 59 who took the time 
to come out to support me in my 
recent election for Committeeman. 
We had a very good turnout, and I 
will do my best to repay the faith 
you’ve shown in me by doing the 
best job I can to represent you over 
the next two years. Thanks again. 

Rick McEachem 


I would like to thank all those in 
Zone 14 who worked for and sup¬ 
ported me in our recent Alternate 
election. My congratulations to our 
new Alternate Committeeman, Don 
(Junior) Thompson. 

Fraternally yours, 
Ken Fowler 


I would like to thank all the sisters 
and brothers of Zone 6 who sup¬ 
ported me in the recent Commit¬ 
teeman election. I will continue to do 
the job to the best of my ability. 

The results were as follows: 

Chris Gibson 3 

John Beers 33 

Ivan Rayner 206 

Ivan Rayner 


I wish to thank all members of 
Zone 48 for their support in the elec¬ 
tion for Alternate Committeeman. I 
will do the job to the best of my 
ability. 

Don Whalen 


I would like to thank the members 
of Zone 48 for electing me Commit¬ 
teeman in the recent election. 

A1 O’Donnell 


Thanks to the men who supported 
me in the election for Alternate 
Committeeman in Zone 5. 

John (Jack) McFarlane 


Thank you for your support in the 
recent election for Alternate Com¬ 
mitteeman in Zone 60. Even though I 
was defeated I appreciate your con¬ 
fidence. 

Daryl Blake 


\IH* Leader’s Report 


By ED BROADBENT 

More than a million Canadians are 
out of work, which means un¬ 
employment is at its highest level 
since the depression of the 1930’s. 

The New 
Democratic 
Party has been 
trying to focus 
attention on this 
crisis for months 
now in Ottawa. 
Bad economic 
policy on the part 
of the Trudeau 
government has 
caused this crisis 
in Canada, and 
the government must now come to 
grips with its failure. 

Instead of acting to stimulate the 
economy and create new jobs for 
people who want and need work, the 
government’s response has been to 
ignore the crisis. 

Manpower Minister Bud Cullen’s 
recent reply to NDP information 
showing that the government under¬ 
estimates the real rate of un¬ 
employment is a good case in point. 
“Garbage” was his reply, despite 
the fact that the evidence backing up 
the NDP case came from Statistics 
Canada itself. 

What the Minister should have 


said, to be truthful, was simply “Go 
Away”, because that’s exactly what 
he and the Trudeau government 
would like to see happen to the un¬ 
employment issue, and to the NDP 
which is pushing for action. 

But unemployment won’t be 
solved by wishing it away. The Min¬ 
ister's lack of concern won’t change 
the hard facts of life for the million 
Canadians out of work — one in 
every ten members of the work 
force. Nor will it result in the NDP 
giving up on the issue. 

In fact, there is only one solution 
to the crisis of unemployment. It lies 
in a full-scale reversal of current 
government economic policies. 

The first step is the removal of the 
anti-inflation program, notjustforits 
unfair treatment of workers, which 
needs no documentation here, but 
because it is very much the wrong 
policy at the wrong time. 

Tight money policies, government 
spending restraints and high taxa¬ 
tion, all these key components of fhe 
federal anti-inflation program are 
standard procedure when govern¬ 
ments want to reduce demand and 
slow down the economy. 

But to apply these policies at a 
time of record-high unemployment, 
at a time when we are using about 85 
per cent of our industrial capacity, is 
to court disaster. 



WANTED TO BUY 


USED GAS LAWNMOWERS. Roto til¬ 
lers and small outboard motors. Call: 
728-0256 


4x8 BOX TF1AILER. Must be in good 
condition. Call: 728-2518 


T.V. TOWER WITH HEAD and rotor. 
Call: 728-1148 


40-FT. T.V. TOWER PLUS colour head, 
rotor, in good condition, reasonable. 
Call: 723-2604 


1 DOG HOUSE. Call: 728-3297 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 



ATT union 

MEETINGS 
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Chassis Plant Parking Violation 


By ART FIELD 
Vice Chairman 
Political Action Committee 
40TH ANNIVERSARY — 222 
My wife and I were honoured to be 
invited to help celebrate Local 222’s 
40th anniversary. Bill Rutherford 
was chairman for the evening. Greet- 
i n g s were 
brought by Jim 
P o 11 i c a r y , 
Mayor of Osha¬ 
wa, Leonard 
Woodcock, In¬ 
ternational 
UAW President, 
from President 
of Local 222 Abe 
Taylor who has 
held that posi¬ 
tion the longest 
of any President of our local, Cliff 
Pilkey, President Ontario Federation 
of Labour and Past President Local 
222andEdBroadbent, Leader of the 
New Democratic Party and M.P. for 
Oshawa-Whitby. 

The highlight of the evening was 
listening to George Burt, former 
Canadian UAW Director and one of 
the original organizers of Local 222 
in 1937. Most of the people who were 
involved with Local 222 the past 40 
years were there fora night of talking 
over past times. The supper put on 
by the Ladies Auxiliary was out¬ 
standing as usual and the music made 
for good dancing and the hall was 
full. 

A LITTLE BIT 
OF EVERYTHING 
I have applications for family edu¬ 
cation at Black Lake Michigan or 
George Burt Education Center at 
Port Elgin, Ontario. You can spend- 
you vacation at these two centers at' 
no cost to you (except some travel 
cost) and the wife and kids will also 
have a good holiday at the same time. 


There have been some brothers 
parking in the aisle in the parking lot. 
The Oshawa police will give $7.50 
parking tickets to any brother who 
parks in the aisle. It is not fair to 
brothers who have to go home early 
in an emergency. The parking lot is 
big enough for everybody. 

I would like to explain the new 
thing about hourly rate employees 
acting as a foreman and losing the 
time they spend as foreman towards 
their seniority. This was won by the 
Union because G.M. in the USA 
were (when they had the big lay-offs 
a couple of years ago) laying off 
foremen with high seniority instead 
of the junior foreman, then the high 
seniority foreman would bump the 
guy off the line, where the junior 
foreman would not have enough 
seniority to keep his job at G.M. The 
new system will help the hourly rated 
brother keep his job. 

I see where 13 firms that lost 
money that the New Brunswick gov¬ 
ernment gave them is okay according 
to a leading businessman. It sure is 
funny when a Tory Government 
gives money to business that loses 
money it is okay, but when it hap¬ 
pens to an NDP Government the bus¬ 
iness community accuses the NDP of 
ruining the Province. I 

Consumer advocate Phil Ed- 
monston will be the NDP Candidate 
in Verdun riding in the Federal by- 
election expected this year. It was 
Mr. Edmonston and the Automobile 
Protection Association who rep¬ 
resented the rusty Ford owners in 
their successful effort to make Ford 
Compensate owners of rusting 
Fords. The Verdun riding is the seat 
of former Liberal Bryce Mackasey. 
Mr. Edmonston could be the first 
NDP Member from Quebec. 

I see where Davey McKeough, 
Treasurer of Ontario (at a supper for 



Truck plant Tales 



By GLENN GRAY 
Committeeman Zone 51 

I would like to take this opportun¬ 
ity to give a belated thanks to the 
brothers and sisters in Zone 51 for 
their support in our recent election. 

The interest 
shown by the 
various candi¬ 
dates with their 
vigorous cam¬ 
paigns and the 
higher voter par¬ 
ticipation by the 
members shows 
that we are con¬ 
cerned with our 
Union and its af¬ 
fairs. Congratu¬ 
lations are also in order for Jim 
Stephens, our newly elected Alter¬ 
nate, Committeeman. I am looking 
forward to working closely with Jim 
for the next two years. 


AROUND THE PLANT 


During the last set of negotiations, 
a Working Conditions letter was 
signed which was intended to give 
our senior people an opportunity to 
have preferred jobs in the event of an 
opening. This is a step in the right 
direction to get our seniority 
employees on better operations, but 
it also leaves the Company many 
loopholes in which to play their little 
games. 

The letter states that, in the event 
an opening occurs within a Super¬ 
visor's group, it will be given to the 
most senior person desirous of this 
operation, provided he has 90 days 
within the Foreman’s group. This 
does not include any U.R. or Repair 
classifications or does not include an 
opening created by an employee 
moved under the provisions of this 
letter. 

The Company began almost im¬ 
mediately to play games with the in¬ 
tent of this letter. They have re¬ 
stricted our people’s departmental 
seniority rights to one Supervisor’s 
group. This means that, if you are 
unfortunate enough to be in a group 
with no sub assembly or option jobs, 
you will have no chance of improve¬ 
ment. Also, if a sub assembly opera¬ 


tion job came open in the next Fore¬ 
man’s group, it wouldn’t matter if 
you had ten years’ more seniority, 
you would have no rights to move. 

Another problem is the 90-day 
time limit before you can have a job 
change. On many occasions, we 
have very senior brothers and sisters 
bump in from CKD or Parts & Ser¬ 
vice, and quite often they end up on 
not so desirous jobs. Under this pre¬ 
sent provision, they are bound to 
that operation for a period of not less 
than 90 days. This means that an 
employee with four months’ service 
could get a preferred job over a 20- 
year employee. 

These are some of the problems 
we have run into since the signing of 
the agreement, and I can foresee 
many problems in the future. With 
this letter, I feel they have restricted 
our people’s departmental rights and 
have given the Company a chance to 
take care of some of their employees 
by rewarding them with jobs out of 
line of seniority. This letter must be 
expanded to give us departmental 
rights for job openings regardless of 
the amount of time you have served 
in a particular Foreman’s group. 

A SPECIAL THANKS 

In closing, I would like to give a 
special thanks to all the people in the 
Truck Plant who donate so much of 
their time in the organizing and the 
running of the various sports ac¬ 
tivities in the plant. I personally par¬ 
ticipate in the broom ball, bowling 
and golf leagues, and have been a 
very entertained spectator at our 
hockey games. 

The numerous hours spent by 
these people is very much appreci¬ 
ated by the participants. A job Well 
done. 

Congratulations to the members of 
the Campers hockey team for their 
convincing victory over the Customs 
for the 1 shift hockey league champ¬ 
ionship. 

Also, the Hardware Hawks de¬ 
feated the Main Liners in a close, 
hard-fought battle for the broom ball 
championship. The superior condi¬ 
tioning of the HAWKS was cited as 
the big difference!!! 


local Tories) says that Durham re¬ 
gion lacks proper representation at 
Queen’s Park, because it’s members 
belong to the official opposition. 
What he is saying is that there is too 
much opposition to their way of 
thinking — he wants Charlie (what’s 
his name) back so he won’t have to 
listen to the 3 NDP MPPs. You must 
remember this is the same man who 
helped bring Regional Government 
to the Region of Durham, which 
brought you the water and sewer 
bills you have been getting. 

Hats off to George Hughes who 
has got Victoria-Haliburton NDP 
membership up to 71 members which 
is over 50% of their quota for 1977. 

The Little Britain Action Commit¬ 
tee signed the contract for a new 
arena last week, (the old arena was 
condemned and has been torn down 
even though there are some arenas 
still operating which are in worse 
shape) and they are starting their 
finance drive to raise $225,000 which 
is their share of $800,000 it will cost 
to build. Brother Clare Jenkins is the 
head of the Finance Drive. It will be 
an arena plus a community hall that 
will hold 450 people for a dance or 
banquet. So when the canvasser 
calls on you give generously so we 
can get a building and have our chil¬ 
dren playing their sports at home. It 
is being built so the dressing rooms 
and snack bar can be operated in the 
summer for ball games and horse 
shows and family picnics. 

It seems funny that a radio in a 
General Motors car cost $73 when 
the car is going to the USA and $ 104 
when it is shipped to Canada. The 
radios are made right here in Osha¬ 
wa. I wonder why the difference in 
price. 

In closing there are some impor¬ 
tant Union elections coming up so 
get out and vote for the candidate of 
your choice. 


THE LATE 
UNTIL 
EIGHT 
SHIFT 


I would like to take this opportun¬ 
ity to express my sincere thank you 
to the brothers and sisters for elect¬ 
ing me as your Alternate Commit¬ 
teeman inZone41 third shift. I would 
also like to thank my worthy oppo¬ 
nent, Arnold Lockhart for a truly 
democratic, clean well fought cam¬ 
paign. 

TO PEOPLE IN BATTERY 

There are not words enough to ex¬ 
press to my brothers and sisters in 
Battery for my oversight in not 
checking more thoroughly on your 
vote in Zone 41 third shift. You have 
gone south, but you are not forgot¬ 
ten! 

Please depend on me as your 
elected Alternate and whomever you 
elect in the future runoff for Commit¬ 
teeman, to represent you with all the 
dedication we can muster. 

A notice for a runoff date for 
Committeeman Zone 41 third shift 
will be posted in your areas. The 
nominees are alphabetically Pat 
Brown, Dave Crumb, Don Shrive. 

Select your man and remember to 
vote. 

Thank you, 

Peter Ruttan, 

Alternate Committeeman 



UAW Hockey League Champs 




Whitby Auto Sales 


Accepting the Championship trophy from League Executive Dan Price 
are Coach Micky McClimond and Captain Elmer Tran. 


Around the Hardware 


By LARRY LADD 

PROBLEMS WITH URT 

URT are utility repair trimmers in 
the Trim and Hardware. During the 
1977 model start up the repair prob¬ 
lems were so intense that the Com¬ 
pany had to 
create a large 
amount of extra 
URT employees 
to compete with 
the rejects. 

This was a 
completely new 
line of cars and 
there was no.end 
to the production 
repair problems. 
As time went by 
we finally came to grips with the situ¬ 
ation and the need for the extra 
employees gradually disappeared. 
This is when our problems began! 
The Company reneged on two of the 
most senior men and would not grant 
them the classifi cation. There was no 
end to the games that the Company 
played over this situation. 

The grievances, after a long drawn 
out procedure were finally resolved 
in favour of seniority. The bitterness 
has lingered on because the General 
Foreman and Assistant Superinten¬ 
dent could not accept the disposition 
of the grievances, as men in positions 
of responsibility should. They fought 
their fight and lost, but still had to 
take an extra piece of hide by placing 
the employees on relief jobs instead 
of repairs, since they have the senior¬ 


ity to be on repairs, as is the practice 
with senior employees and so it goes 
on. 

ASSISTANT SUPER 
LOSES FACE 

This General Foreman’s obses¬ 
sion with favouring junior men over 
senior men has caused the Assistant 
Super to lose face. How did this hap¬ 
pen? Namely they are a club and 
stick together like bees in a hive. We 
had a firm comittment on a similar 
situation with repairmen, from the 
Assistant Superintendent. When' the 
General Foreman found out about 
this, he turned heaven and earth to 
get his way. The results of this man’s 
manoeuvering caused the Assistant 
Super to break his word. He has now 
lost face with all the Union Rep¬ 
resentatives and what is worse, our 
people on the line. Talk about getting 
sucked right in. Tell me Barry, was 
he really worth it? The Assistant 
Plant Manager Tommy Jones has got 
to be the best. He slipped right 
through without a scratch. Go ahead 
Barry, you are running things out 
there. Fill me in with the details later. 
Ho! Ho! Ho! 

TRANSFER TIME 

All transfers must be renewed on 
April 1st. Applications for summer 
help on maintenance must be in by 
May 1st. Everyone eligible requiring 
additional vacation time must make 
application on forms available from 
your foreman by the recently ex¬ 
tended date of April 30th. 



ELECTION RESULTS ZONE 12 

Committeeman Larry Ladd Acclamation 

Alternate Committeeman Harold Reid 139 Elected 

Howard Shea 26 

Thanks for your confidence. Brother Harold Reid and myself will continue 
to serve our members to the best of our ability. Remember if you have a 
problem ask for your Committeeman. 


FLEA MARKET 

May 7,1977 
10:00 a.m. — 4:00 p.m. 

Steelworkers Hall 
115 Albert St., Oshawa 

Oshawa NDP Riding Association will hold 
a Flea Market — Bid and Barter Sale 
Bake Sale, Cabbage Rolls, Shishkabobs 
Orders Taken In Advance 
Please save your presentable junk 
All donations gratefully accepted and picked up 
by phoning: Regional NDP Office, 723-5917 
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Auxiliary 27 News Skilled, Trades Shop Coats 


By LYNN RAK 

Our 40th Birthday was everything 
that was promised. It was a 
CELEBRATION, and everyone had 
a wonderful time. The meal was 
good, but the consensus was that our 
own kitchen committee still puts on a 
tastier meal. 

Following the meal, short greet¬ 
ings were given by head table guests 
and as usual. Brother Abe Taylor 
tickled our funny bones with his 
slightly risque stories. I don’t know 
where he finds them all, but they cer¬ 
tainly are funny. Mrs. Gladys 
Harmer, who was our first President, 
was introduced. Later in the formal 
part of the evening, she helped Sister 
Phyllis Clarke (our present Presi¬ 
dent) cut the beautiful birthday cake 
and Sister Ethel Thompson led us in 
singing the Aux. song that Mrs. 
Harmer (who is no longer an Aux. 
member) had written. 

Beautiful silver engraved pins 
were presented to the sisters who 
have been Aux. members since 1937. 
Those who attended the banquet and 
received their pins in person were 
Sisters Kay Bradley, May Christie, 
Ella Smart, Jen Thomson and Ethel 
Thomson. Those who couldn’t at¬ 
tend, but will receive their pins later 
were Sisters Mary Slater, Mary 
Smith, Hazel Farrow, and Katie 
Cox. 

Unfortunately, after promising to 
have them ready, the jeweller mak¬ 
ing the 10, 15 and 20 yearpins, didn’t 
live up to his promise. These pins 
were not presented, but will be, at a 
later date. The names of the sisters 
who were to receive these pins were 
read out. 

The door prizes were not potted 
mums this year. They were Wintario 
tickets .„Those lucky sisters winning 
were Olive Duffield, Shirley Hill, 
Verna Parker, Gladys Graham, Kay 
Bradley, Kay Stire, Lois Nimigon, 
Doreen Lewis, Iris Tate and Isabel 
Powers. Brother Abe Taylor drew 
the winning ticket on the hand- 
hooked rug and pulled Sister Lillian 
McEachem’s ticket. She just hap- 


By HAROLD ERVINE 
2nd Shift 

The 1976-1977 Hockey Season has 
ended with the Blazers taking the 
championship for the second con¬ 
secutive year under the experienced 
coaching of John (Ossie) Osborne. 
The Blazers showed great power as 
they defeated the Astro’s two games 
straight and met the Cheyennes in 
the finals, who had also defeated the 
Sierra’s two straight. The finals also 
ended in only two games with the 
Blazers putting forth an excellent 


By FRANK SWEET 
Alternate Committeeman 

Well first of all I would like to 
thank everyone in CKD for their 
confidence in my acclamation as Al¬ 
ternate Committeeman and I will try 
to live up to this. 

I guess we all know that CKD is on 
the upswing again and we have all 
our clause 9 transfers back along 
with some clause 62’s, with a few 
new faces I would like to welcome to 
CKD. It seems though that “Hobo” 
Collins thinks there are too many, as 
he wanted to suspend Brother Jack 
Gardner while he was investigating a 
grievance. It looks like we have an 
assembly line going in the motor box- 


pens to be his sister. Sister Fran 
Hurvid won the draw for the quart of 
scotch that was raffled off. 

Afterthedrawswpreoutoftheway, 
the Paul Brothers and Shirley enter¬ 
tained us with song, jokes and bright 
patter. They were bright, original and 
funny and everyoneenjoyedtheirpre- 
sentation. Then the tables were 
pushed back and we spent the rest of 
the night dancing. 

As it has been a while since this 
column has appeared, I’ll catch up on 
some of the back news. On March 2 a 
new member Pamela Braund was in¬ 
stalled and Sister Edna Watson won 
the 50/50 draw. On March 15 a new 
member Elaine Minney was installed 
and Sister Verna Parker won the 
50/50. 

At the March 15 meeting. Sister 
Parker read out a letterfrom Local 222 
telling us that they were going to do- ‘ 
nate and have installed an air condi¬ 
tioning system for the kitchen. This is 
a most generous and welcome gift. 
With the stoves going, it becomes 
suffocatingly hotinthekitchenand the 
sisters who work in the kitchen will 
certainly enjoy this gift. 

Sister Ruth Hopson is looking into 
dates and prices for our annual out¬ 
ing to the O’ Keefe Centre in Toronto. 
We have been asked to think about 
and come up with suggestions for 
our Spring project. It is based on the 
environment. With the proceeds 
from the project, we will be buying 
books on labour history to donate to 
school libraries. The Aux. will be 
paying for meals-on-wheels for Eas¬ 
ter Monday again this year. We will 
be having a Penny Sale and Card 
Bingo on April 19 so get your friends 
together, purchase your prizes and 
come out that evening. The fun starts 
at 8 p.m. 

Don’t forget, nominations for our 
new executive take place at the May 
3rd meeting with elections taking 
place on May 17. Everyone should 
come out to these two meetings and 
take an active part m choosing our 
new executive. 


team effort. Congratulations to the 
Blazer Hockey Players and Man¬ 
agement. 

During the past few weeks we 
have had a touch of Spring, thus stir¬ 
ring up the Golf Fever. Anyone wish¬ 
ing to play Golf from the Truck Plant 
on 2nd Shift contact the Executive of 
the League for more details. 

THANK YOU 

I would like to thank all the people 
in Zone 34 who voted for me in the 
recent Alternate’s election. Your 
support was appreciated. Thank 
you very much. 


ing area and “Hobo” is operating 
this as though it was the cross chain, 
with handing out G134’s and all. This 
was a first for one employee, who 
only had 34 years. Must have made 
his day. 

Howie now has target dates for our 
washroom renovations, our new 
cafeteria and repair to some elevators 
and lunch areas. 

Once again our summer vacations 
are the talk of the plant and I under¬ 
stand at the time of this writing the 
floor supervisors have forms for us, 
asking the dates for your holidays. 
This will get us started toward planned 
vacations without theproblems we’ve 
had previous years. I hope this isalittle 
better. 


By JUNIOR McMULLAN 
District Committeeman 
PROTECTIVE CLOTHING 
SHOP COATS 

After numerous discussion in To¬ 
ronto and Oshawa during negotia¬ 
tions, the Company would not agree 
to supply or launder shop coats be¬ 
cause of the 
Safety aspect 
around 
machinery. 

The Company 
informed me of 
the ground rule 
regarding shop 
coats. 

1) The Com¬ 
pany does not in¬ 
tend to disturb 
the past prac¬ 
tices on the purchase of shop coats. 

2) The Company will not extend 
shop coat privileges to new or addi¬ 
tional employees under any pro¬ 
gramme whereby the Company is ob¬ 
ligated to purchase any part thereof. 

3) The Company will not provide 
coveralls or aprons to any employee 
who presently is provided shop coats 
with Rule 1, unless the employee 
gives up the right to shop coats now 
in practice. 

4) Those employees who do not 
partake of the coveralls apron pro¬ 
gramme, as outlined, will not be in¬ 
cluded in any Company obligated 
cleaning programme. 

5) The Company will discourage 
any use of shop coats where possible 
in view of the safety aspect around 
machiner. 

PLEASE READ 
RULE 3 CAREFULLY 

NOTE: I do not agree with the 
Company on the safety aspect of 
shop coats. In fact I can only recall 
one accident in the last 20 years in- 


In the first week of December, 
1976, the Shop Committee and their 
replacements, referred to as the 
“Ghost Committee”, met with the 
Company on 
Fourth Step 
cases. Most 
cases were re¬ 
solved one way 
or another, but 
the sad part is the 
payments have 
just lately been 
coming through. 
Why the delay? 
Why is the Com¬ 
pany so untimely 
in paying their debts? 

In February, a pamphlet was 
placed in the Body Shop cafeterias 
which said in part, “Welcome to our 
newly decorated cafeteria. The mul¬ 
ticoloured decor and modern furni¬ 
ture are a result of your imput 
through the Quality Emphasis 
Committee. Although it took some 
time to come up with these results, 
we are sure it will be appreciated by 
all.” 

Well, don’t eat that, “Charlie”, it 
will make youreyes pop. I would like 
to know what we were doing in To¬ 
ronto? It’s just like Jimmy Durante 
would say, “Everybody wants to get 
into the act.” Most improvements 
made in these cafeterias are a direct 
result of what John Sinclair 
negotiated on your behalf and, if it 
was up to the Company, they would 
have you eating your lunch on the job 
without even bothering to stop the 
line. 

While we are still discussing work¬ 
ing conditions, I guess only half the 
battle is over. Although we were 
successful in negotiating many im¬ 
provements in various plants, I have 
yet to see anything of a substantial 
nature done yet. The Company is 
now telling us the items have to go to 
Detroit to be approved for money. Is 
this just another example of their re¬ 
luctance to pay their debts? 

Or just another example of how 


volving an employee wearing a shop 
coat in our Oshawa G.M. Plants. 
This accident was because of faulty 
equipment, not the shop coat. 
ELECTIONS 


ZONE 36 

Committeeman 
Leo Kelly 

(Acclamated) 

Alternate 

John Planeta 

(Acclamated 

ZONE 37 
Committeeman 
Jim Irving 

Ron Dickinson 

Elected 

Alternate 
TomBradford 
Jesse Buxcey 
Filip Mayer 

Elected 

ZONE 40 

Committee 

John Blodgett 

(Acclamated 

Alternate 

B. Boulter 

(Acclamated) 

ZONE 38 
Committeeman 
Dick Kittle 

(Acclamated 

Alternate 

G. Allin 

R. Cole 

Election on 

L. Hart 

April 1st, 1977. 


I would like to take this opportun¬ 
ity to congratulate the Committee¬ 
men and Alternates who have been 
elected to represent you for the next 
two years. There are still two elec¬ 
tions to be held at the time I am writ¬ 
ing this article. I will report the re¬ 
sults in the next Oshaworker. 

MESSAGE: Tom Bradford would 
like to thank the Tradesmen who 
voted for him in the Zone 37 Election 
for Alternate. 

APPRENTICES 

I would like to remind all female 
and male employees once again to 
check the Company bulletin boards 
for the dates you can apply for an 
interview. The Company Bulletin 


they don’t lie but just don’t tell all the 
truth? 

I guess the Company must be get¬ 
ting their paper for free, judging by 
the amount of literature they’re put¬ 
ting in the plant, the latest of which is 
being distributed in the B Plant. 1 
have copied one paragraph below to 
illustrate for you exactly what I 
mean. In the United States assembly 
plants, the National Agreement with 
the UAW includes an overtime 
agreement which provides everyone 
with a clear understanding of the 
conditions and limitations of daily 
overtime. “We feel that it is in the 
interests of all employees to have 
such an agreement in the Cana¬ 
dian plants.” 

There they go, worrying about our 
welfare again, just like they worried 
40 years ago in 1937, 1955, 1967 and 
1970. 

Well, I have a very clear under¬ 
standing of the conditions and limita¬ 
tions of daily overtime, having 
worked under these conditions and 
represented employees penalized 
under those conditions. Employees 
have served time off for not working 
overtime, one of which served two 
weeks for not working half an hour 
overtime even though the Company 
could have had a replacement. 
Oh, I have a very clear under¬ 
standing of an overtime agreement. 
Let’s not go back to the dark ages. 
Even the Tories and Grits have con¬ 
ceded people should now be allowed 
the luxury of returning to their 
families after eight hours' hard 
labour. 

Our in-plant elections are now 
over, and your Union reps for A 
Plant Paint, Trim and Hardware and 
Cushion for the next two years will 
be: 1 shift, Zone 58 — Danny Gal¬ 
lagher and Bob Huff; Zone 46—Jack 
Shields and Mike Kimble; 2 shift, 
Zone 59 — Rick McEachem and 
John Smith; Zone 44 — Jim McGee 
and Nick Kloosterhof. 

To the winners, congratulations; 
to the also rans, don’t give up — I 
still have the trophy at my place for 
losing the most elections in Local 
222 . 


will explain all the trades you can 
apply for and what requirements you 
need. 

MILLWRIGHTS — NEEDED 

If you know of any Millwright who 
Continued on Page 10 

The Municipal 
Scene 

By BRUCE McARTHUR 

Regional and Local Councillor 

There is currently just over 1800 
Condominium Housing Units in 
Oshawa with yet another 1800 units 
which have received municipal ap¬ 
proval to be 
built. But all is 
not well within 
those Con¬ 
dominium vil¬ 
lages and howls 
of protest are 
mounting and 
becoming more 
organized 
against injus¬ 
tices and in¬ 
equities in that 

housing area. 

The Government of Ontario finally 
appointed a special study group to 
hold public hearings across Ontario 
and recommend changes in the Con- 
diminium Act and sources close to 
the Province indicate these changes 
will be enacted in late May. 

Let us look at the problems 
through the eyes of a young couple. 
They are looking for their first home, 
something to get them started and to 
build up some equity till the day ar¬ 
rives that they can afford a detached 
dwelling. The sales agent, normally 
not a real estate agent, shows them 
the model suite and urges them to 
sign an offer with only a $1,000 de¬ 
posit and all those Government 
Housing Programmes to sweeten the 
deal. The builder accepts the offer. 
The young couple takes the signed 
offer to their lawyer who then ex¬ 
plains what they just bought. They 
find out that the By-laws of the Con¬ 
dominium Corporation do not permit 
pets, the second car cannot be 
parked on suite. The condominium 
had not been registered so monthly 
payments do not apply against their 
mortgage but is paid as rent and that 
could go on for months if the de¬ 
veloper is in conflict with the muni¬ 
cipality. Their garbage has to be car¬ 
ried over 100 yards to the bulk con¬ 
tainer at the other end of the suite. 

When the couple move in they find 
their unit is not the same quality as 
the model suite. The heat cannot be 
maintained at a comfortable level, 
the carpeting is the wrong colour, the 
window leaks and the front door lets 
the snow blow in freely. Yes, even 
the walls are too thin and their 
neighbours carry on something 
dreadful. 

The maintenance fee which is paid 
in addition to the mortgage and pays 
for garbage collection, snow remov¬ 
al, grass cutting and ground mainte¬ 
nance and in many cases electricity, 
water and sewer has gone up $30 a 
month in one year to $80. The builder 
just went out of business and the 
units still need upgrading to accept¬ 
able liveable standards. The real 
crunch comes when the young 
couple’s neighbours have serious 
financial difficulty and are months be¬ 
hind in the mortgage payments and 
maintenance fees and to keep their 
home the couple must dig into their 
pockets yet deeper. 

In order to protect the individual 
Condominium owner I feel that the 
Provincial Government has to re¬ 
write not only the Condominium Act 
but other Consumer Protection 
Legislation. The municipality must 
insure the suite has adequate play 
areas for children and water and 
electrical meters are installed in each 
individual unit to reflect actual costs 
to give economy to owners. 

In conclusion today’s Con¬ 
dominium has problems and your 
politicians could say nothing but in 
order to press for reforms many have 
criticized constructively to cause the 
low income earner a break instead of 
a ripoff. 
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From the Goodness 
of their Hearts 

By GEORGE DOWDLE 
District Committeeman 
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Independent 
Medical Exams 


By LLOYD CLARKE 
Sickness and Accident 
Representative 

I must extend my apologies for the 
confusion that I created in regards to 
one paragraph of my article entitled 
“Workmen’s Compensation” in the 
last issue of the 
Oshaworker. 

In that para¬ 
graph I stated 
that you are not 
entitled to dental 
coverage while 
you are on Com¬ 
pensation. After 
checking out 
again with 
hourly payroll 
benefits, and the 
Benefit Office I find that where the 
problem exists is that the Benefit Of¬ 
fice is quite willing for you to pay 
your own dental coverage, if out long 
enough, whereas the hourly payroll 
benefits only go by what is submitted 
to them in code. 

In other words if the Employment 
Office receive from your supervision 
that you are code 3 (sick leave) while 
you are on compensation there is no 
problem. However, if your super¬ 
visor submits code 1 (unauthorized 
leave) then you cannot pay for your 
own dental. What it entails then is to 
go to work on having your code 
changed so that you are eligible. 

Once again I apologize for this 
mistake but I can assure you that it 
will not happen again. 

SIX MONTH LIMITATION 

I have been informed by the OHIP 
office in Toronto, who I deal with in 
preference to the Oshawa office, that 
according to the “Act” you cannot 
apply for reimbursement from OHIP 
for a bill that is more than six months 
old from date of service. 

Now I recognize that there are ex¬ 
tenuating circumstances that would 
be considered such as gathering in¬ 
formation from a doctor in another 
country but as a whole they are 


By DAN GALLAGHER 

A-BODY PAINT SHOP 
AND HARDWARE 
ACCLAMATION 
I would like to take this opportun¬ 
ity to thank all the employees in Zone 
58 for my acclamation for Commit¬ 
teeman, as well as, for my Alternate 
Bob Huff for his 
acclamation as 
Alternate Com¬ 
mitteeman. 

If you have a 
problem, do not 
hesitate to call 
either myself or 
Bob. I have been 
kind of busy 
lately and find I 
am abit behind in 
calls, so if you’ll 
just bear with me I will get to all calls 
as quickly as possible. 

LINE INCREASE 
On March 14, 1977, we, in 
A-Body, saw our line speed increase 
from 37 to 45 jobs per hour which 
should mean that all employees 
should be doing less work per job. 
This is not always true as the Com¬ 
pany’s so called mathematicians 
have found in some occasions they 
can even add work on some opera- 


rather handcuffed if a bill is over six 
months old. 

Therefore ,4f you do end up paying 
a doctor or hospital bill while away 
from home, contact us as soon as you 
return to the old homestead. This 
will enable us to put the wheels into 
motion. 

S&A MEDICAL EXAMS 

In the 1973 Insurance Program 
contract there lies a statement of in¬ 
tent, entitled “Impartial Medical 
Examination Review Procedure’ ’. In 
this, the Company and the Union 
agreed to develop and establish by 
January 1, 1975, a program designed 
to provide impartial medical opinion 
in disputed S&A benefit cases which 
shall be final and binding upon 
everyone. 

Until recently this program has not 
been put into effect even though the 
Union has had a number of meetings 
with the Company to iron out any 
bumps. What this program really 
means is that there will be a list of 
doctors covering all fields that is 
agreed upon by both the Company 
and the Union. The doctors on this 
list will be used on a rotation basis 
when employees are sent for exams 
while on benefits. I might also add 
that Doctors Forgacs and Russell will 
be eliminated from this list when 
the program becomes official. 
(HOORAY) 

FINAL AND BINDING 

Now, the way I understand it is if 
you are sent for an exam and the 
doctorfinds you fit the only way your 
case can be appealed is if farther 
medical evidence can be supplied to 
say you are not fit. I would imagine 
you know where this leaves you. 

At the time of writing this article, 
May 2, 1977, is the opening day for 
this program. It appears this program 
is coming into effect regardless 
whether we want it or not. When I 
have compiled the whole procedure, 
as finalized, I will complete this hor¬ 
ror story for you hoping that it will 
give you some insight into what lies 
ahead. 


tions. How they come to this I don’t 
know as I believe when the line 
speed goes up work should be taken 
off, not added on. 

I have noticed also in the past 
week that the heavy ratio jobs are 
down and I can visualize the havoc 
when they come back up to normal. 
In over 13 years in General Motors it 
seems to me that if the line increased 
15% G.M. only sees fit to add 10% 
manpower. In reverse if the line de¬ 
creases 10% G.M. takes out 15% 
manpower which in my calculations 
do not add up. 

NEGOTIATIONS 

During negotiations District 
Committeeman, George Dowdle, 
was successful in getting a letter 
which will allow all employees in 
depts. 93,94 and 97 the right to drive 
on overtime in the Body Repair Area 
if they are desirous of this. The 
employees should tell their Foreman 
who will then make sure their names 
go into a master overtime book for 
driving, which should insure that all 
the driving will be equally distri¬ 
buted. 

Remember that if you have a prob¬ 
lem call your Committeeman. We 
are there to help you. 


Elections 
in Dispute 

By JACK GARDNER 
District Committeeman 
ELECTION RESULTS, 

ZONE 32 WEST PLANT 

Acclamation for Committeeman, 
Howie Kellock and also for Alter¬ 
nate Committeeman, Frank Sweet. 
Zone 33 and Zone 35 elections are at 
this time in dis¬ 
pute as District 8 
and District 9 
nomination 
cards were 
placed in the 
same ballot box. 
Therefore, a 24 
hour delay with 
the box being 
sealed was 
needed. When 
finally opened 
with Co-chairman, Grove Sutton, 
Harold Mutton and myself being 
present, sorted the nomination 
cards. A dispute was then obvious 
when Brother Jack Whalen entered 
his card in Zone 35, which I person¬ 
ally knew he intended to run in Zone 
33. 

I also personally contacted 
Brother Frank Larmer who told my¬ 
self and Co-chairman he felt Brother 
Whalen made an honest error and 
agreed to have the employee moved 
from Zone 35 to Zone 33. The four of 
us thought at that time the problem 
was resolved and an election was to 
take place. 

Some other powers got involved 
and now the Executive must make a 
ruling over the Election Committee. 
I received a petition of over a 
hundred names from the employees 
of the Battery Plant demanding an 
election. At the time of writing, no 
positive position has been taken. 

We have had a few problems in 
CKD. The safety of the Motor Line, 
Working Condition Demands, 
Placement Cases and U.R. Absentee 
Group (Taxi Squad) requesting a 
higher rate. 

International reps. John Bolin and 
James Lane are investigating rates 
on the Prep Line Operation Battery 
Plant, and the recycling of lead and 
battery cases. West Plant Compac¬ 
tor and Maidmans Raiders (Taxi 
Squad). 

The harassment grievances filed 
by a number of employees was 
amended to include 166 and 167 of 
the Master Agreement. 

The dispute of standards are in 
question because of the method of 
the Company’s approach of timing 
employees. The sadistic tactics of 
Supervision to harass high seniority 
employees to get more production 
dates back to the 30’s or 40’s. I was 
very surprised at the educated level 
of labour relations that they would 
condone these tactics. 

Also on the matter of supervision, 
Dr. Chmara and Dr. Jones, should 
look over their shoulders and be fear¬ 
ful of their medical professions as 
M.D.’s. 

There are several supervisors be¬ 
coming specialists in their field, a Dr. 
Swamp, Dr. Oleski from the A&W, 
Dr. Squirrel, Dr. Moon, etc. 

I certainly feel an opportunity to 
voice your opinion on problems in 
your work area is your democratic 
right and the concern of your Union 
Reps. Politics are detrimental to the 
Union movement. I try to deal fairly 
with all legitimate grievances, but 
lately some garbage grievances have 
been filed and the Union has enough 
to do without this. 


Skilled Trades 

Continued from Page 9 

is interested in a job with General 
Motors, please contact him. A Mill¬ 
wright must have served a Bonafide 
apprenticeship or prove he has 
worked 8 years at the trade. He must 
also have good health to pass his 
medical. 

WAGES 

It has been brought to my attention 
that a number of our new journey¬ 
men have not received the top rate in 



North Plant Hockey League 

Annual Dinner and Dance 
Saturday, April 16,1977,7:00 p.m. 
UAW Hall, 44 Bond St. E. 

Cost $10 Per Couple 
Tickets Available from Coaches 
or Phone 723*6297 


Driving on Overtime 




Parts Vacation Pay 


By JACK COOK 
Parts and Service 
Committeeman District 7 

Paragraph 115 of the Master 
Agreement reads as follows: Vaca¬ 
tion pay, in each year, shall be calcu¬ 
lated on the basis of the employee’s 
average straight 
time rate for the 
last pay period in 
which he worked 
and which ended 
prior to May 1st 
or prior to June 
15, whichever 
calculation pro¬ 
duces the high¬ 
er rate, except 
as otherwise 
agreed locally. 

I stress this paragraph to the 
employees in Parts for this reason. 
The cost of living allowance clicks in 
the week of June 6th. If you apply for 
this week for vacation you will lose 
the COLA on your vacation pay. 
Example, if the cost of living rises 5 
cents per hour and you have two 
hundred hours vacation pay you 
would lose $10 vacation pay. I draw 
this to your attention because some 
of the employees in Parts have lost 
money before because they were not 
aware that they have to work some¬ 
time in this week to qualify for the 
COLA on their vacation pay cheque. 

CLAUSE 9 RETURNS 

Eight more employees have been 
called back to Parts and Service ef¬ 
fective March 21, 1977. This should 
make the seniority date read approx¬ 
imately the end of April 1956. 

INVENTORY 

Inventory will be much later this 
year. I have been informed it will 
start the week of August 29. It will 
probably start on the night shift of 
August 26 and both shifts will com¬ 
bine on Saturday, August 27th. 


Management was not sure at this 
time if they would keep the shifts 
combined or go back to regular shifts 
Monday, August 29. I questioned 
this week of inventory and manage¬ 
ment stated they would be in touch 
with the employment office and 
summer help (students) would be 
brought in later after June 15th and 
kept until September 10th. Manage¬ 
ment also assured me this week of 
inventory would not be frozen for 
vacation purposes as was in the past 
inventory years. 

ELECTRIC LIFT TRUCKS 

As per the letter negotiated, four 
more gas trucks will be leaving and 
will be replaced with electric trucks 
March31,1977. This will mean in the 
very near future there will only be 
four gas trucks in the Parts building. 

ELECTIONS, PARTS 
AND SERVICE RESULTS 
ZONE 15 

Committeeman B. Busker 213 (E), 
G. Wannamaker 41. 

Alternate Committeeman N.E. 
Taylor 187 (E), D. Crawford 69. 
ZONE 17 

Committeeman B. Cannons (Accl.) 
Alternate Committeeman J. Wade 
225 (E), J. Anthony 36. 

To the elected candidates I wish to 
convey my congratulations, to the 
defeated candidates I congratulate 
them for showing the interest in our 
Union by placing their names for¬ 
ward for these elected positions of 
Committeemen and Alternates. The 
elections are over and I want the 
elected candidates to know I am pre¬ 
pared to co-operate with all of you 
100%. All I ask is the same co¬ 
operation in working for the benefit 
of all the employees in Parts and Ser¬ 
vice. 

If you have any problems please 
do not hesitate to give me a call or 
contact your Union Reps, in your 
Zone. 



Labour Relations 


Griff Style! 



By JOHN KOVACS 
Committeeman Zone 54 

Most of you have seen the head¬ 
lines in the newspapers in the past 
three or four weeks about General 
Motors. One dealt with income tax 
evasion, the 
other told the 
story of how 
G.M.-has been 
charged with 
fraud in the U.S. 
because they 
were putting 
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cases (4th Steps) which were settled 
during negotiations last December. 
Just to give you one example, 
Brother Bob Armstrong has 5 hours 
double time coming to him. Not to 
mention that the grievance was filed 
in August, 1976. Time of writing this 
article, Brother Armstrong has yet to 
receive this money. Just for one mi¬ 
nute, let’s look at the situation when 
the shoe is on the other foot. 

I had five grievances of my own 
filed in 1976, and all were for rep¬ 
resentation. As all of you know, 
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48 for voting March 23, 1977, in the 
election for Committeeman and Al¬ 
ternative. I will continue to represent 
Zone 37 to the best of my ability. 
Thank you. 


this was 
le same 
s money 

en these 
vc them 
No wait¬ 
ing 6 months to a year. 

In conclusion, it is just one exam¬ 
ple why the headlines, like the ones I 
mentioned earlier, don’t surprise me 
at all. 




